f"‘1 £ - HDB Financial Services Limited
2nd Floor, Wilson House,
Old Nagardas Road,
Near Amboli Subway,
Andheri East, Mumbai - 400069
Tel. - 022 - 7945 5000
Email * hdb.hreompliance@hdbls.com
Web : www.hdbfs.com
CIN - UB5993GJ2007PLC051028

December 26, 2022

Rel:HDBES/22-23HRICT6103/ Appl/163202

Ms. Vrushalj Sujit Gondhale,
Y57 Raviwar Peth Near,
Dagadi Nagoba Mandir,
Raviwar Peth,

Pune<411002

Diear Ms Veushali Sujit Gundhale,
LETTER OF APPOINTMENT

: : y » A P 3 = rrmne | iy o o
rurther to your application and subsequent discussions tor employment, HDB Financial Services Limited ("Company™)

15 pleased to appoint you as JR. OFFICER - PHONEBANKING on the terms and conditions as set out below.

Your Total Salary per annum is sel out as attached 1 Annesure A All remuneration, benefits and perquisites will be

taxed in accordance with the provisions of Income Tax Act, 1961 and any other enactments in force from time to time

Terms and Conditions:

a) You will be on probation for a period of 6 (six) months from the date of your employment. Subject to satisfactory
performance during probation, vour employment will be confirmed in writing. The Company shall have the absolute
right to terminate your employment during the probation period by giving you 15 (fifteen) days’ notice or salary in
lieu thereof if your conduct, attendance, progress or performance is found to be unsatisfactory or for any other reason
as the Company may in its sole discretion deem fit If you wish to leave the employment with this Company during
your PrleJllﬂﬂ period ar post confirmation, you will mandatorily have to serve a minimum notice pfn’nd of 1 (one)

@, month or pay to the Company an amount equivalent to your 1 (one) months' salary in lieu of such notice period. It is

clarified that, in the event of a termination of this Agreement by you, the decision whether or not to accept salary in

lieu of the notice pertod will rest solely with the Company and you may be required to serve the applicable notice
period instead of paying to the Company an amount equivalent to your salary in lieu thereof,

by Your appointment will be subject to the Company receiving satisfactory references and Contact Point verifications,
You are required to furnish the nameis) of the references, who have supervised you in a professional capacity at

some stage in your academic / professional career as may be required by the Company,
¢) Your duties and responsibilities will be explained Lo you on vour juning the Campany.

d) Your initial place of posting will be at Punc You are initially assigned - services at our client premises, BUND

GARDEN ROAD BACK OFFICE, The Company reserves the right to change the duties assigned to you, transfer you,

temporarily or permanently, to any other office / branch, subsidiary or associate of the Company or to any other

1 113 : ,
P]'"_L of busine of the {._Ulnp'in\- that 15 11 exislopee or ”'h'l.".." come into existence at a FLI‘HFE" date. ThL L”[n}'m_n}

reserves the right .
further rese o transfer you from one shift ta anether, dqu m‘lmb upon the L,“ht.m“_.._ af work.

istered Office :
segred 509 "Mam Radhika, 2nd Floor, Law Garden Road, Navrangpura, Ahmedabad-380 009.
._.-.ﬁm Supt Gondlulﬂ
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)

es with the Company and will not directly or inyy, .

You shall devote your whole time and attention to your dul . \
nter in any capacity, the employmep, of |
) ) for

for any part of your time carry on any business or pccupation Or € o p 0
el m b . : . . M o I Writhen -
association in business for profit or otherwise, with any firm, company or person w ithout the prior written Consen;

the COI‘npan}-_

B You shall abide by

amended, from time to time and comply with all applicable Laws. Any violation of or failure to comply with or abigg

byt
Y the same shall be deemed to constitute an act of misconduct.

Y ' T -
gl (il-:l will be responsible for the safe keeping and return in good condition and order, of any properties and / or asepy,
o ;
vhich may be entrusted to you by the Company. The Company shall have the right to deduct the money value o 4
such properties and / or other assets f ‘

| rom your dues and take such other action as it may deem proper in the even| of
your failure to ace

ount for such properties to the Company's satisfaction.

h) You shall not ing y . -
' , during your employment with the Company or at any time thereafter, discuss, divulge, or make
ublic, direc indi ! indivi [ - ' |

P irectly or indirectly, to any individual, firm, company or person of any nature whatsoever, any information,

processes, policies, documents, research, developm
transactions, or generally in relation to
associate companies) or its ¢

ent, {inances, properties, contracts, methods, trade secrets,
the business and affairs of the Company (including its subsidiaries and

: lients, customers, employees, management, or business associates, which you may
acquire during the course of, or which mav atherw

ise come Lo vour knowledge or possession during the course of
vour '—"'“P]D}'mem with the Cnmpa:w_

Upon the termination of this letter of appointment, you will be required to comply with the Company’s exil
formalities.

i} If at any time, you are found to be overstaying your sanctioned leave or are absent from work without permission for
a period exceeding 5 (five) consecutive days or are found to be habitually absent or are otherwise found guilty of

.
)

- by - (7 ; . " iy
all the applicable policies, rules, regulations, procedures and practices of the Company, as Mayhe

dishonesty, disobedience, fraud, insubordination, riotous and disorderly behaviour, negligence, indiscipline or any [
other act of misconduct (as determined by the Company in its sole discretion), then the Company will be Enliill.
terminate your services with immediate effect withoul giving you a notice or salary in lieu thereof.

k) Nothing contained herein constitutes a guarantee of employment. Your performance shall continuously be evaluated

by the Company. If you are found to be incompetent in the discharge of your duty or do not meet the productivity
n;rmq your ue::vicus shall be terminated. The Company reserves the sole right to terminate your employment on
gmund; of performance not being up to expected standards. The final decision of the management in this regard

shall be final.

Notwithstanding anything contained in the above paragraphs, your services may be terminated by the organization

commission / omission which may be prejudicial to the interest of the

if vou are found to be indulging in acts of

r o ny act Gf h t!! d b1= Ii" 5 '|. tHon or any « tl'iEr T 1S 'nducl ar [1("EtL'L{ 8} dL[I",' or
T i Jy[8} ’ i nce, Insu bﬂl—d i 15C0
o ba“lzatlﬂ‘n. r any dlb nes 150 dl

incompetence in discharge of duty on your part.

' » will initiate disciplinary proceedings against
m In the event of any allegation of misconduct against you, the Company will initiate disciplinary p g
! )
vou as per its rules in this regard.
- wSigres ueng Andhaar
| Iy cof - BITRIRS;
.hiesir:l: rSD:nI Gonghale

T0f 3
Dote Tha Doz 29 113B121ST [‘ngi‘-“r—
]
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| ‘fﬂLI will Lue

P the Company informed af any change in your residential address or in any of the other information
Pertaining 1o yoy as provided to the Company All communication sent by the Company on the address registered in
OUr records, will be construed as communication served un you

©) You will retire fyom the employment of the Company un your completing 60 (Sixty) years of age. It will be necessary
for vou to produce proper prool of your age within 7 (seven) days an recerpt of this letter as may be required by the
Company

P) This letter of appointment shall be governed by and construed i accordance with the laws of India. The terms and
conditions set out in this letter of appointment constitute service conditions applicable to your employment in the
organization and any dispute arising out of this letter of appointment or pertaining to your employment shall be
subject to the exclusive junsdiction of the courts of Mumbai.

o You shall comply with the data protection policy of the Company when handling personal data in the course of your
employment with the Company including personal data relating to any employee, customer, client or agent of the
Company or any of its attiliates and you shall promptly report any breaches or anticipated breaches of the same.

f} You consemt to the Company, 1ts alfiliates processing dala relating to you for legal, personnel, administrative and
management purposes and in particular to the processing of any “sensitive personal data or information” (as defined
in the policies of the Company). The Company may make such information available to any of its affiliates, those
whao provide products or services to the Company or any of its affiliates (such as advisers and pavroll
administrators), regulatory authoribes, potential purchasers of the Company or the business In which you work, and
as may be required by law. You also consent fo the Company carrying out the above activities and other similar
classes of achivities prior to, during and after the termination of your employment with the Company, provided that
such activities are carried out in a lawtul manner and for legilimate purposes.

s) If at any time during your emplayment you make, develop, discover or parlicipate in the making or discovery of any
“Intellectual Property Rights"{.lh‘ defined in the policies of the Cmnpan:,r} relaling to or capable of bemg used in the
business being carried an by the Company or any of its affiliates, such Intellectual Property Rights shall be the
absalute property of the Company. At the request of the Company you shall execute all such documents and da all
acts, matters and things which may be necessary or desirable for obtaiming registration or other prolection for the
Intellectual Property Rights as may be specified by the Company.

t] You hereby acknowledge and undertake Lhat you do not have and shall not have at any point of time, any
ownership, interest, right or title in the Intellectual Property Rights nor will you claim any ownership, interest, right

or title in the Intellectual Property Rights or brand forming part of the business of the Company or any of its
affiliates,

u) You shall not, at any time during the course of your employment and any time after the termination of yuour
employment with the Company, make any statement, representation, poslt commentary, content or image or
communicate in writing, orally or otherwise or take any action directly or indirectly in public or private, in any

dium whatsoever including but not limited to newspaper, social media, e-mail, SMS,
internet, blog, social networking websites elc,,

manner or through anv me

which may directly or indirectly, defame or disparage the image,
credibility, good name, goodwill and reputation of the

Company or any of its officers, directors, employees, agents,
consultants, representatives ete. or cregte

an hostile work environment,

ESI000 uting Aadrda
!_Lr:n:-;an-, £irn -‘Er..'r:a.-.'.r,
22-23/HRIC76103/ Appt/ 163202 - I
Mk Trd Des 26011.38 15 151
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Y} Any variation of the above -,.,r.rc-,r.shr' made in writing by the Company

terms and conditions will not be valid until e

W) This lete Tithe 0 ;
) This letter of appointment (together with all its annexures) shall supersede all prior. oral or written agreements or

communicalti i F ; i
unications, formal or informal, in relation to vour employment with the Company.

As vour accepta g . l
b plance to these torms of 1-'t'|'l|"‘1'l":.’:|]‘|l."ht, please sipn the duplicate copy of this letter of appointment in the

5 o L F ®
pace provided below and return the same to us

You are requested to join no Jater thar January 10, 2023

Kindly arrange to bring self

Be -attested copies of the tollowing documents along with their ariginals for verification on the
date of vour jeining:

Ty
|
a) Copy “duc; ifi .
Py of Educational Certificates and Marksheets (Xth, X11th, Graduation, Post Graduation)
b) Proof of date of birth (Copy

‘ . ob driving license, Voler 1D, Passport)
¢} Duly signed duplicate copy ol Appointment Letter

1) Copy
d) Copy of Pan Card and Aadhaar Card (Both documents are reguired for Salary processing)

You will be required 1o complete the Comp

| any s prescribed joining formalities within 3 {three) working davs from the

ate of vour jpining ; ; i ;
3 1 g and submit the same to the Human Kesources Department for necessary processing of your Salary

Yours Sincerely,

For HDB Financial Services Lid.
M
Hemant Revankar

Authorised Signatory ~
ADFC - A division of HDB Financial Services Limited. .

AGREED AND ACCEPTED

wSigred usieg Aadhaar
(L |11y . Conmy « BUFRCEND)
Vrushall Sujl Gondhale

[rgie: Thiy Dec 23 11 3818 15T
LOFF

Ms.Vrushali Sujit Gondhale

Ref:HDBFS/22-23/ HRIC76103/ Appt/ 163202 Paged of 3
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Annexure A

M5.VRUSHALL SUIIT GONDHALE |

_ Ir, Officer - Phc-neban;m_gll :
e __{‘ - _ Grade |
Location - __I__ - ___FE'NE| J
Annual Cn_rn;r;a;\ Break u; o I __L”Ei'_"ﬂn_ﬂrlﬂ
PQ_“_fi;__mwt_m%ﬂEWT
HRH__ - - k

| 39,456/ 3288 |
— o A |
[PDA, ZEJDII_ 4,192 |

;q:wdent Fund {Employer's contnbution) |

14.QEE| 1,249 _Il

-
|bross sajary {A)

R N ____1,_:"9,355'_3,949 |
.ES]E{_EFHE_“;EEWHE’UEM_}W__E_ +_ - ___5._34;1_ 4;_:|
i el R ol s
_Tf:EtI_FIxEd EurﬂJe_nsa_tlﬂ(E:-A+B+L‘}l — _lﬂii?fl 15,790 ‘{
_jf“‘—‘——‘—‘Nmr——“—‘“—“—jj |
B o ————

. r !5 subject to pasitive Contact Paint Verification, Reference checks & |
CIBIL/SAS check. Your consent far candidature of the cempany will be considered as |

|
consent far accessing your CIBIL report, ﬂ |
Fmployee and Emplayer's contribution towards ESI wi( be 0.75% & 3.25%; |
|Tespectively | |
:Gratuiw 15 85 per “The Payment gf Gratuity Act”, _| |
e - —_— S -] |
You will be covered under Group Personal Accident Insurance as per palicy of the | |
Organization
™ . |
:,Jt [y ardeat. Hef:HDBFS,-‘EZ-ZJ.*’HR!C?EIBEJAFPU153ED7

I accept the terms and conditions as mentioned in the Appaintment letter,

Segned using Aactaar
rLéhallr;.mrﬁl - BrrHaby)
Yrushal Sullt Gondhale

Date Tou Dec 25 1738 18 157
f0a2

—_——

Ms.Vrushali Sujit Gondhale
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FORM 2 (REVISg,

_-_-___-___________.

SPECIMEN

RM
| NOMINATION & DECLARATION o
| FOR UNEXEMPTED / EXEMPTED RST

|-

e Provident Funt

[Nl sl Nominatien Furm ander the Brmplovos 14
v laraton amd | AR -

| and Frigployees Mo Scheimne

e 14572 _1|'l||

. . 11t Fraeplwwen Provsdest Fusds Scheme

(Paragraph 33 & 61 (1} of F i 5]

Para 18 uf the Fmplovers Pension Scheme,

| I NAMLE i bock feerers | Vieshali Sanif Comdbale

| D FATHERS / HUsRANDS NAME buplt Gondhale

] ¥ DATE OF BIRTH -0t 20001

i SEY Female 4
| i ‘
| " MARITAI STATLS ';lng.‘r

b ACCDUNT NO ML BAN 490

| T ADDRESS 57 Raviwar [eth Nagr .
Dagadi Nagoba Sandi

Tz - 411007

PART - A (EPF)

| hereby nosminare :heprrmm.[s” canee| th

© nominalion made by me prevaously amd Ao

standeng 1o my cresdil en the Emplovees Provident Furd in the event my death

e the pemcns], mes lomed below o receive the amoune
TILHIE],

—

If the nomines is minar, nime & selatonship &

I| | | Tﬁ-{:ﬂu:‘qt:r
[ recelve the
Nazme & Addross of the Nessinee(s) Nemmines eltonahiy it Dueoilin | SpribdeminP | 334 o he guamun who ray revelves
- _J_._"_u_ﬁ___J__“*""__l_ - — ]
N | & 1@ i _— & |
St Batan Gt hale W57 Ha ar Pethy | | " - M
';.II a ::.u'n..d Nagiha .\lmcf.:?'l.lm [ i J 1% fuet - 1973 m | ‘ e’
g
_— _ | ]
| ' |
|
I | I| | |
[— . I E— — -
| |
[ — _ — _|
[
| | I | ' |
| | — |
e S -
| | N
| ! | |
______I]_ . _.._l_ 1 _
|
| | - | - ]

1t Certdicate that | have o farnuly as defined in para 2 (g} of the Emplivisss Pra
thee abwive nesmina lon should b devemad an ancelled
fCerhilied that my father ¢ musther i/ are dependent upin me

1Stk ot whicheves iy rierl applicable,

vident Funds Scheme, 1952 ang should [ aoguire a famly thereafies

5

aSignad R Andriape
[Loegalty com . HiTkzng)
Wrushan Sujpt Gorghpn

Cane; Th Lz 11
I07a ] g ST

%

SILMATURE o THE A |.\IP|EF_-5_'U_\_'._||_r‘ 14 I:w

-—_—

o

ThFs

T

iw




Offer ref # 163202
PART - B (EPS)

Parn 18

o e (0 Foveive w P T thie event of my death
Thereby furmish below particulars of the members of my family who wodld D ehigible fo teeeive widow / ehildren Penmon in the ev
— _— —_— — - — B
— S — —_— F \I'Ilh My
e | Name & Address of the fasly member/s _{_ DuoolBith | Relstionshlp ™ =
T
| i ltum Ratan Gondhale, 957 faviwar Ptl Neas Dagadi Naguba Blarslis . Pune - 41302 1%+ Jun - 1973 Father

“Uprliied that 1 have te tamily, as defined in para 2 (vad ol the: Employees Pension Scheme, 1995 and should [ acquire a family here after | shall

ssh particulars thereon in [he above forin |
I'heraly nominate e Tolluwing persen for recervangg e monihily family pension (admassible ander para 16 (2) (1 and [n) i the event of my death
. " .

withou | leaving and cligible family el s for eriving pension

. 1

[ N

1 with
Namne of the Nominee Address Dato of Birth | Relationabip |
|._ i 12 3 | ol |
o |
57 Javivr Path Mear, Dagad: Nagoba Sandir , Pume - 411002 5 fum . 1973 | .
| Sujil Ratan Gomdhale 57 faviwar Peth Near, Dag & 15« Jur - 1973 i Fathir ___I
| |
— — |r . |
|
| |

r- I 4

L
|
B — | — | |

|
.— . wiigred usng Aadnmar
(Loegality .com - BaTE Ik}

P " Wrushial Suil docdtale

b oL 200D ' Date: Tru Dus 78 113818187

o 2027
1"} Striie out whichever s oot applaicable SIONATURE OR THUMB IMPRESSION THE SUBSCHIBER
CERTIFICATE BY EMPLOYER

CERTIFICATE that the above declaration and nomunalion has been siged f thusmb |l'“-|.!rmd iefare me.

b Shri ) sml [ Aliss ) -
wlles e/ sk s read b entine © the enlries Bave been read ouer o him /e by me and contrmed b him her

umplu_w\! in my Four estabdshrent

For HDB Financial Services Limited

Place: ———— Antharnized Sagmalory
hate

Sgnatiiee o the Bnpluser s OF ather Authonsesd Officer s the Establishments
St with Destgiation
HDB Financial Services Ltd
Latsrand Floor, Zenith House,
Eeshavran khadye Mang
Ll Bace Coure, Mahalasou, Mumbag - 0004

|_____._—-""‘—-_-___ T




Offer ref # 163202

ACT, 1992.

UNDER THE PAYMENT OF GRATUITY
&

E, 1972
THE PAYMENT OF GRATUITY CMAHhRASHTRA] RUL

FORM'F'
[Sea Sub-Rule (i} of rule {6)

Nominatlen

Tus

M/« HDD Financial Seevices Limnted
Coround Floor, Zenith Howse,
Keshaveao Khadye Marg,

Orpp Race Course, Mahalasm
Mumban - 300034

' ek maminate the
1 Shei / Shrmats / Kuman VRUSHALL SUIT GONDHALE whose partzculars are given in the statement below hereby ne

person(s) mentioned below to roceve the gratuity pavable after my death as also the gratuty standing fo my o e
4 ® " +

pefore that amount has become pavable, or having become pavable has not been paid and dirert that the said ampunt of gratuaty 524 .

pand in proportion indicated against the name(s) of the nomanee(s)

dit in the event of my death

Py i t
2 hesoby certify that the person(s) mentioned s / are membee(s) of my Lamily witlin the meaning of clause (h of section 2 of the Payment of
GCrratuity Act, 1972

3 1hereby declare that | have no famuly withen the meaning of clagse (1) ot sectan (2) of the sad Art

4 fa) My father / mother [ parents is [/ are nob dependent on me
(b} My husbanal's father / mother / parents is [/ are nol dependent on my husband

sk nfel o
5 Thave excluded myv hushand from mv famaly by a notice dated the to the contealling authority in feemes of the provisen to clause(s) of secton

2o thee said Act

. Womination made herein mvalidates my previous nominaton

| NOMINEE (5) -
T NemelFalsddremoitheroioee) ()| Teagerip it — el
| i I Fro om fry whichel,
d =1 Rels with the Age of the Nominee parti
| 5. No { Nume 1f Full address of the nomines{s] « (1) | mm 5 _t}‘ﬂ.'l o _w_
- @@ - __I_-__ | o i
' L |Sutit Rasan Gondhale 957 Faviwar Path Near | Dagadi Nagoba |
| rl"hr""’""r‘”“""“lfm Father 15« Jun - 1973 100
L e N i i M R i N
' | |
S -
| f |
| ! { o | o . I P
| — R | +—
| 4 | I
A — — — S
| 5 f |
I e S
|
i | _! ______ 1 ]
| I ——— [ S

eEagreed upnp Amdnast
|_sngaliy soem - BETRENS
wishal Supl Gondhels

Dale Thu Dec 78 1938 28 15T
W
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- Offer ref # 163202
— - -
l__ . ) Statement
| e Husslumm
- e ——— e -_— ——————— e —— e —
l—— -— | 5‘“_ Fremale . -
S 3 Nanw of emplogee in [0l Yrualali =gt Gosd hile
r - —_—— - ]
| 'l‘-'h. 'E“'-' AUt wimarthed | widow Sanght B
5 m"‘-mmm.-'i{rmm.n-ﬁ_[hm whiere —|—ll|,m.i Garden Road Back Cdiice
|_ | L1np|||-.'|,-d |
" Pt bield with Ticket or Serwl Mamber i anv | [r. Officer - honebanxing,
7 | Peate of apguantiment MLl 2022
| 8 Permanent aduress 57 Kaviwar Peth Mear . Dagadi Nagoba Mandir, Pupe . 12 |
Village Thana
Ji‘ns-t Otface Thstricl
#5gred ung Aadniaar
[Leegaity com - BiTRING|
K Wrskhae S Gardhale
Place  Bunil Garden Buad Back Office %
e+ 20 Dec- 232 Sigmalief Th ”mh”"'}"muﬂh‘rmpfnrw
[ Declaration by witnesses

| 1 declare that the Mommation has teen signedf thumb apressend before me

| Mame in ull Signatuee 0f Witnssse Adddress of witnesses

[ - i

| 7

5

|| Mase Bund Garden Road Back {Ffice Place - Bund Garden Rnad Back Office

Certificate by the employer
Certafied that the particulars uf the ahove

e AemRdhen have been venficd and ncosder Uins entabiles ey

=
|

Emplovers References Nu I any

Sapnation

Far HDB Financial Services Limifed
|
|
| -—
Authorized S

lHDE Financial Services Lid gnatory
| Giruarnad Flaor, .’rmrh Huua, _—

| Kashavraw Khadve M Signature Thamb (npression of the Authored Signalory

; ypp aue € “ourse, Mahalasmi pr

M‘unll'\.ll - I B

_— - o
——
M A .
—— ——— — Advowledgement by the e employee
| tavrived the duplicte COPY Gl ROMINAAN N borm B g1y g, e and duly coptified by 1 o -
YEvrt ey et e pliyer
| ¥ uSqn:u w3ing Apdhani
- ality o - BIPRIRG)

| Matt —— h'rmEall Sujt Gonatale

| Do Th Dec 22 11 30 18 187

%turc al the perplioves
L..m.h ulJl |h|_ wrds amd puaragn 1;‘]15 il applicghle
—

| hil|l —
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1

B——
Compaosite Declaration FDTn
[T B retneet By Bhe Frplknyes A BES

EMPLOYEES' PROVIDENT FUND

Employees' Provident Funds
Employees' Pension

[Declaration by a person taking up employment inan

o Form -11 163202“ ’

14 W)

' unsnum-rlf;am& |

Scheme, 1952 {Paragrapl;E

scheme, 1995 {Parairs;s 1g52 and/or EPS 19955 applicable)
ft! 1

Name of the Marmiper

'Vrushali Sujtt Gondhale

Fathers' Name

Spause’s Namp

]

'Sujit Gondhale

Date of Birth [meMIWW]

o7oi001

4 |Gender: (Male/Fema le/Transgender) Female _//,”—\J
— _—
5| Montal stanugg MAmIe N mariod Widaw, Widewer ivoree Unmarried e — ]
L '
_ i .com
| o |@ Emaid ggndha!eer}ShB“@gma“ c
(B) Mobde No.:
_[reere: 8600074941 -
5 |Present employment details:
Date of Jemmg in the current establishmen {D{),‘I’-‘!Wv‘:?\r] 29!‘1 2!2[’22
KYC Details (attach serr attestad mnles of
B Bnkaountho: Y 70090100014344 ®
g | by 175 Code of the branch; BARBODBPRVI
c] AADHARR N :
: b 739989352685
4) Permanent Account No. (PAN), i available | EACPG5199C
Whether earlier 8 member of Empl ' "
q ovees’ Pravident
Fund Scheme, 1952 7 i Yes [] No
Whether carlier a member of £ {
1 maoloyees' Pensio
? [scheme, 1995 7 " Yes [] No
.l Previous employment details [if Yes ta 9 &/or 10 above] - Un-axempted
Scheme .
Establishmaent Unlversal Account PE Account Date of joining Date of exit Certificate Nm::: o b::r:npfilud
Mame & Address Number Number [DO/MMTYY ) | (DRMMYYY) | Na. (if issued) | [NCP) Days
Issued)
11
Previous employment detalls [If Yes to 9 &/or 10 above] - For Exempted Trusts
Scheme | Mon Contri-
Establishment Name & Universal Account | Member EP5 |Date of joining| Date of exit |Certificate butory
Address Number A/C Number | (DO/MM/YYYY) | (DO/MMATYYY) | No, (if |Period (NCP)
issued) Days
12
a) International Worker: Yes D Mo
b) [f yes, state country of origin ! _‘
13 (Iredia/Name of other country)
iy P Pt NO-
i iy . |
St Bty of passport [(DD/MM/YYYY) 1o (BO/MM YY) From a—" |-
T 1 [l ol R 1 1WA




Ny AM. 2022-23

1} Certified that the particulars are true to the best af my knowledge.

2) 1authorize EPFO 1o use my Aadhaar for vermca“un;auLnentucﬂtlnanKYC purpose for service delivery,
3) Kindly transfer the funds and service detalls, if applicable, from the previous PF account as declared above to the present PF Account a3
Lam an Aadhaar verificd employee in my previous PF Account ©

4) In case of changes in above detalls, the same will be intimated to employer at the eariiest.

aSigned Aadhumdr
Date ThuDpe 28 1122818 15T
Date: 29-Dec-2022 7022
Place: PUNE

Signature of the Member
D RA B E PL

A, The member Mr./M5./Mrs. B ) - - has joined on i -
and has been allotted PF Number o and UAN

r<on was earlier not a member of EPF Scheme, 1952 antl EPS, 1995:

B. In case the pe

s+ Please Tick the Appropriate Option:

The KYC details of the abave member in the UAN database
D Have not been uploaded

D Have been uploaded but not approved
D Have been uploaded and approved with DSC.e-sign

C. In case the person was earlier a member of EPF Scheme, 1552 and EPS, 1995:

+ Please Tick the Appropriate Option:

The KYC details of the above member in the UAN database have been approved with E-sign/Digital Signature Certificate and
transfer request has been generated on portal.

D The previous Account of the member is not Aadhaar verified and hence physical transfer form shall be initiated.

l-"'i""
Date:

Signature of Employer with Seal of Establishment

* Auto transfer of previous PF account would be possible in respect of Addhaar verifi
transfer of account from pervious establishment,

ed employers only, Other employees to fill physical claim {Form- 13) for



gI9YT T DECLARATION FORM

(Ofer Rel ® 163202

FTH-1 Eqrm,

E!T“""Wmﬁnﬁmwmumimmaﬁnﬁﬁfﬁﬁﬂ:ﬁ‘ﬁwmW”-'W‘F“ﬁm
e % 7 4w ezt w iy o e ) @ G R E

to ba attached wi
To be flied by employea alter re ading instruchon overligal, Two Posteard Size phiograp he With the

lorm, Thig lom is

L Y -

frae of cost

'.i'_‘T:'
(A1 INSURED PERSON'S PARTICULARS (8]  EMPLOYER'S PARTICULARS
| -'Trtﬁ w |r'|5u|‘i]rl.l:e Ng_ i '[‘5'4;:':'—! Ff‘ ‘-.El‘: qEn
T Em'h'mws?m i = e
Name in biook lenors | VIUShal Sujit Gondhale| [ fgiss # ari 7 it ;
: | Date of Appo ntmant Day Man edar
L gl am
FathersHusbang Sui it [z 12 | 2022
: f' usband's Narmg uJI Gondhale 1 famizE a3 snName & Address of the Employer
T W AR WG I — —
Date of Binh Day|MonthlYea! ety WP - —
Marital | Py e ——__
Status LAY N7 o TER 0T & TR F A f'pTr-]lrFm-i &y A
— 07 10 .57 Say TH/MF In ease of any pravious amployment plaasa Fll up the delais as under
T TN U Pragany Addrecg S8 md . (| St &
o navhear PeiNoar__ | G amanent Adaress | |71t f v
Qﬂﬂ@ﬂﬂﬂ&ba Mandr ﬁﬂ-ﬂaﬁﬁr’iﬁﬁar_ﬁn—r -— L B
= Euﬂj_hiaﬂa[amjg____j E’lmf:_h‘.';h_-;:;:l-'g_ - (8] Fraers e
NT wx DEHBNWE fgme _  —— ——| |ibl Employer's Cage Ma
Pin Cade Pin Cege LT L0000 2] | [—

TR AT L s T,

R A iy BE00074941

ST e
Hranch Othice

B e

1) 5 W e 5 e e

(o) Details of Nominee u's 71 of

A -Nama

REAIEE U T —
E51 Act 19485 415-

(R e e
(€] Mame & Address of [he Employar

2ATH T 87 T e.mail agdress

K TR 91 F A (et B, quso & Praw s(2) % it A 3 i
S6(2) o! E5) (Contral) Aulas,

1850 for payment of cash benofit in the aven| of death,

TP, Ralationshp

Sujit_Ratan Gondhale

T Adorass

Father

57 Ravwar Peth Mear | Dagad) Migoha Mardi Pune-41 1|:|f_l?]

R ATE W
15172 7 e TmE w1

I hareby decatare that the particulars
CNENQRS in Ine mambarship of my la

RRIER =t
Lounter signature by the employer

o A zEm
Signature with seal
" STHTEA TR F O 3 B

£ @ e v e

%ﬂff-ﬂy

glven by me are correet 1a the best al
mily withisn 15 days of such ch ange,

o,

&
W

Nt

101 Family Particulars of Insured parson

o & et o frvam & seper oo 21 & ared ofvaw 4 A 4 g wis A g

My knowietge and balol. | undedase 1o Infimgte 1ha COMporaton any

nSaneT unirg Asdhaar
|Leezality com . BifREn)
rothat Sl Gongnam

TFA A wE s R

X Signature Tiaf 2

Dale’ Thu Der 26 11 35 18 5T
2z

Vrushali Sujit Gondhale

9. 1, L] W W R e TN 7 A0 AT T IHE Ty 7 PR g—
Sl Ma. Hame T ST AT Relationship with 1ha 2 B " R e
Dare of Bith'Age as an Ermployes Vihather residing I No' state Place of
319 of filing fam __with hinvher. Residence
i — —|FiYes 4
| | SutRawnGorangle | iasa-ars L 7
e e S I _
I (N [ S R
014, Frg swerd w0y i i A s e
ES| Corporation Temporary idantity Cand (Valid f'er 3 month frem the date o apbeintmant)
T Name

g1 /T Ins. Mo,

of appointment

Frgan 71 o Datn 29.12.2022

e e 2 oe
Branch Office

T

Dispensary

T F e s
Space for phiotogrash)

TEEE HOHZ A 4
Employetr's Code No, & Address




)

T

INSTRUCTIONS »

-1 A AT F A, () fafm, 1050 F fatww 1) 1 & siA 1atatea fam A e
Submission of Form-| is governad by regulation 11 & 12 of ESI (General} Rogulations, 1850

FZe" # T dmgm i @ e gofl stern &7 AR I“"‘”’T L ) _ .
- (1) S (2) g e w onfe it G T SR s e, (3) a1 A A1 A A
# Ty w o i & e o (@) fr A o b, T 21 b B g o A7 A () sifaafes ot
(4) F1¢ A A1 el it anar e T @9 e Faftreim & ey Fafamiran 164 @9 a4 o
F TV g S & () A e e, (a1 FOA SRR, 048 F ew 2 & @z o0 A )

Oter fer @ 163202

“Family” means all or any ol the following rglatives of an insured Person namely:-

dopted child dependant upon the LP.. (ii1) a child who is wholly dependant on the
earmings of the | P, and who is (a) receing aducation, lll he or she altains the age of 21 years (b) an unmarried daughter
(1v) a child who is infirm by reason of any physcial or mental abnormality ar injury and is wholly dependant on the garnings
of the I.P. so long as the infirmity continues: () dependant parents (Ploase see Sectlion 2 clause 11 of the ESI Act 1948 for

details

eI SRR

Identity Card 15 Non-Transferable.

T T A A e A 4l R AR T A

' ed (o Emplayer/Branch Manager immedialely.

i oAy s, 1948 F 84 F AR FEA FEE A A A 24
penal action Under Section 84 of ES| Act. 1948.

(i) a spouse (i) a minor legiimate of @

Lass of Identity Card be report

Submission of false information atfracls
H?fagﬁaa&ﬁuﬁﬁﬁ-wﬁr'mgmﬂwm;hmm%ﬁwwmtﬁmmifmusilm?rﬁm
mm|hma3imﬁﬁﬁma‘:m- S5 % A AT FAArE F A A E

This form duly filled n must reach the concemed Branch OHice within 10 days of appointment of an Employee, Delay
attracts penal action under Section B5 of the Act, against employer.

G A 84 F A oy o T G e (A Ry ar & W o= e e 2, (1) qmr
Feammy (2) Sl ST T () Tt ST TR (4) AT TEwrars (5) wald femmmy (A Fsmm & )
As an insured person you and your dependanl family membes are entitied 1o full medical care. The other benefits in cash
include (1) Sickness Benefit (2) Temparary Disablement benelit (3} Parmanent disablement Benefit (4) Dapendants benefit
and (5) Maternity Banefit (in case of woman employees) subject of fultillment aof contributory cndilions.

st A # A Fed T E 1 3@ a1 §TE I @ Y Faied # A B
For more details please contact website of ESIC at www. esic.org. in. of conlact Regional Oftice or Branch Office.

daw qer Fratew # v ¥y

For Branch Office Use only

1. e @ A W A
Date of allotment of Ins. No. i

L

SR TEE T A R A A
Date of Issue of TLC.

3. AT F A/
Name /Na. of Dispensary -

i . . - Y - ' 5 3 Ll
ﬁiamfﬂmrqwmwmmmmﬁ:
ether raciprocal Medical arrangements Invalved. it yes, please indicale :

STl W=l A
Signature of Branch Manager

Name T WG AT PRI 7 #Y T T T 6 afz =, @ A
Date ol Birth/Age as an Relatianship with the % b aAm # 3 247
date of filling farm Employee Whether residing I N, state Place of
~ = - - with him'her, Hesidence
Supl Ratan Gorrdhale 15081973 —_— N i Yos . No F&0 Town | 74 State:
Falhi ¥as ) _l_ B

T T —_



eSS
Date: Oct 04, 2022
Offer No : Q52807073 RADHA VILAS GOGAWALLE
PUNI
PUNF

SIAHARASHTIA

FIXED TERN EMPLOYAL NTCONTRACT

Dear RADHAVI LAS GOGAWALE

we are pleased (O offer you cmployment at QUESS Corp Limited for o fixed period of
g o= / =

employment as pet the following ters:

DEPUTATLON:

lient site under (his Contract, he terms of employment 1s exclusively with

you are deputed 10 C !
(QUESS, the pmployee shall never bu deemed to be the emplovee uf the chient, where you have
becn deputed under this Conlract.

you will with effect tram DCT 05, 2022 be deputed by QUESS, o work at client's otice
premises at dny o thewr locations

W vpur contractyoucan be franstern o aeatton wthin the werritory al india

During the course
e services winder this Contrect

s and required by Quess fur renduring

TENURI:

['he term of vour Contrc shall be valid from OCT 05, 2022 10 NOIY G4, 25,

COTERMINOUS;

Notwithstandimg the lenure of tis Conrract. i the svent ol the projec wonl O depuation Lol
which you are being employed terminates befure your Contract end period. this Contract shali be

caterminous with the project - work,

LOCATION:

Yo are required 1o work at cient's location oL PUNE
POSHTION:

You ale appointed as DAA,
I_J-“.I.Il-|'.'.'|'L'.".. Clfer T dASNITUTA ,
3Bt penenated letier
N _U_ULSS Corp | inited
KN ] baneei Gt Seefupun oo, B < SE0UEY, Kamataka Db
W et orpeesm | Tubl Free No: LEDD-572-3433

TOCHECK I YOUR o1 1) RLITIEN

e 11 N €T it ¢

IS GENUISE



(UESS

REMUNERATION:

. . ak up with components are as por flip @ SUTE Attt Tt
The details of your salary break up with com; ' ! enclosure attached herewith,

Unless otherwise notified o vou in w."niijg, l_hl“_ Lontract ot employment would e valid NOV (04,
J.iU;‘Li from the date of you jonnng lJL:L5f3_- Ehis contract may .lJl.‘ considered for an extension
depending on the client and QUESS's requirements. 1he CAENSION Of cuntract period would be
considered on fresh terms as agreed b‘-’"""-‘_“” you and QUESS through sepatate mutually
executed contract of emplovment. QUESS shall informn VOU- I wiiting of the extension
requirements.

IG I -

You will follow the working hours of the client where you will be deputed, Yoy may have to work
on shifts, based on the client's requirement. Your attendance will he maintdined by the Reporting
Oflicer of the client, which needs 1o be mandatorily sent 1o the conlact Persun at QUESS within
the cut-oft date as mutually agreed for pay-roll Processing.

SRV ION & SUSPENSION:

At the time of termination ol the emplovinent either due 1o termination by either vou or the
Lumpany or upan the lapse of the wrm ol employment, it there are amy dues owing fran vou o
the Company, the same may be adjusted against any monies due 14 vou by the Cumpauy on
account of salary mcluding bonus or any ot payment owned 1 vou under the torms of you
employment,

During the tenure of your Contract, any deviation or misconduct in any form that were noticed by
the companv or if there are any breach of imernal policies or any regulation that was mutually
dgreed to be complied with, QUESS or principal employer has the rights and authority to suspend
your services until vou are notitied to resume worlo i writing, QUESS reserves all such right to
withheld full or a portion ol your salary during such suspension petiod,

NOTICE PERIOD:

Inthe eventwality if vou wish 1o separate
notice in writing. The Contract cag he
notice,

trom the organization vou will need 1w give 30 tav's
terminated at the discretion of QUESS subject 1o 30 day's

However due 1o breach of code of conduct,

Waess Confientau

mishehavior o mdiscipline ete, then in such cases,

[ S T AN T EH
{ 3 1 ¥ o
Fay

SNIEIT et et

s QUESS Corp Limited

S, Bellandur Gae, Aurjapur Road, Bangalore - w0103, Kariataha, Lo
m;mﬁ iy wetpesscorp.com | Tall [ rep No: THOU-572-3313
"7.11“11"%

TO CHFCK 111 YOUR orpgp e .y
Gl the camera on 4o RLETY ['l'l" IS LN INE,

\:|I||!'||'r:|-_. el o



Uesn
LQUESS will have teserve rights o terminate immedioiely wyy

U gving notie [erivd.

INDEMNITY;

You shall be responsible for protecting any praperiy of the CJjq

' LSt Ll. 5 "
. l Ui bl 0 VOu [ 1.| [ dLL
) r\ I I- 5, “(1 \ s h|.|“ “'“h:'““”!‘\} [I". {_l“ nt |r thl[U

54 lnsy of v kind o the said
property.

CODE OF CONDUCT:

You shall not engape

in any act subversive ol discipline
Chent either within 1

e Client's organization o
indulging in such acus, the Com
deemed it against vou.,

0 the coupgp
outside at, and i
pany shall jeserve (e rig,

ol your dutyijes for the
YOU were at any time found
1o initiate disciplinary action as is

HOLIDAYS:

You will be entitled 1o paid holidays in . yearas notified by gl

ADDRESS FOR COMMUNIC A FTON:

CRIEanyY from ume 1 STRRTTS

The address of communication

or the purpose of service ol notice
Lommunication 1o the company sh

Al be the registered addre
communication and service of notice

andother officigl
55 of the cumpany, The address of
and other official thmmunication is the address set oyt s
above and your present residential address namely. Ly e event there is change i vour addrosy,
vou shall inform the same in wnting 10 the Management and that shall be (he
turnished by yvou, shall be deemed 10 by sufficien

address |51
o i COIMMmMung
eltective an you.

dtron and shall be dee ned 1o he

BACKGROUND VERIFICATION

+

The company reserves (he right w have your bacl, srovnd seridivd direcuy
agency. I on such verification it is found tha

Fthrough an outside
vou have furnished wion
any material information yvour sepvic e

¥ nformation or concealo
are Lable w be tepminared.

ABSENTELEISM:
Youu should be repular and Punctual in vour altendanc e,
working days or morp without sanction of [eaye
leave beyond 5 consecutive working
abandonment your
decordingly,

I you remain absent tor 5 COnseCubve
OF Prior permission or 1 YOu over stay sanctionoed
days or more it shall e deeme

d that you have voluntarily
emiplovment with he

company and your services are liahle 1o be torminater
Lduess Confidentin Offer Mo - s og07p7s
e 4

O pviteraned et

QUESS Corp Limited
VI Bellandyr Ldte Sanapug o L Bangalore - 500108 Kamaak v b
hip

WS escurpLcon Toll | ree No: 1B00-572- 1431

TOCHECKIF YoUuR UFIER
[T e Tainet g on Ny

LETTIER 18 GENUIN,

M) e

KR TRTRAY
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LUESS

You shall be bound by the Rules & Regulations tramed by the company tiom time to time in

=1 0 » ke ) . ) .

relation to conduct, discipline and other service conditions which will be deemed s Rules,
L - v t , ) "

Regulation and order and chall form part and parcel of this letter of appoinment

OTHER TERMS OF CONTRACT:

In addition to the terms of appoiniment mentioned above, you are also governed by the standaid
emplovment rules of QUESS (a5 per Associate Manual). The comhined rules and procedures as
contained in this letter will constitute the standid emplovment rules and you are required to read
both of them in conjunciion.

JURISDICTION;

Notwithstanding the place of warking or placement or the normal o usual residence of the
employee concerned or the place where thirs mstrament s signed or executed this Contraet shall
only subject o the junisdiction of the High Court ol Tudicature ol Kanataka w Bangalore and its
sibordinate Courts.

DEEMED CANCELLATION OF CON LRAC I

The Contract stunds cancelled and revoked of vou do nar repart o duty witlun 3 days trom the

date ol jomming & vour act will be construed as decmed and imphied rejecion ol the ofter ol

cimployment from vour side: hence no oblhigation would anse on the pat of the company i lieu
ot such Employment Contract issued,

You shall report to work on Oct 07 1022 o the chients place

You are reguested w bring the lollowing documens an the time of joing:

Educational Certificates
Experience Letter - Relieving lete
Latest month pay slip

4. Photo 1D proot

3 Address Prond

[

5 passpurt sige photogragde
FAN card

Lo UAN Card

Y. Aadhaar Cond

et L e ntis .
3 ‘ i LT
Page -

[ NETES ol VAT B el |

- QUESS Corp Limited
2 el Ihaafe Sl sl o o, Banpaloge = SUOLHE, Beariatand, [ncha

E,,%@ B s guesscorpeam | Toll 1 eee Not 1600-572-1313
i%:‘%
5 .{‘

TOUHLCK I youw o - i
HESIR I ST TR J‘.“I- Hll.{ il ER IS GENUINE,



UESS

Here's wishing you the very bestin Your assignment wilh us and as a token ol vour understanding
and accepting of the standard terms of employment. vou are requested 1o sign the duplicate copy
of this letter and rewurn to us within dlay.

With warm regaids,

Fur QUESS Corp Limited.

L{v’?"g’ '

Tej Hans Raj Singh
Deputy CEO

| have read and undersiood the above mentioned terms and conditions ol the Contract. |
volurtarily accept the same and | shall abade to the terms and condinons mentoned theremn and
any amendments from time o tme

All the shove mentioned terms and conditivns sl come i force frome vour date of joining,in
case of no acceptance received before the st salacy i would be deemind as acknowledged and
accepted by vou on receipt of your first salary.
NI e e Signaiure:..
Places, .o
Dateteinr e cieeanee.

Jivss Confidentig)

Puagen

seeratenl leygen

302, Bellandu: Gane & QUESS Corp Limited
llll.]l: h-h:.. .. r_ ) Tl R Baapalure - SO00E, Karnataka, Didia
s essearinomn Toll D eee Not 1000-572-3333

TO CHECK 1 YOUR 1 pr 1 oo
e amen oy e VER LETTLR 18 GENy (R



Compensabion Shivet

20707 Aandi e N RADIEANTEAS GOGAWAL
Uller No th‘lUf - | ot I’ NI

[ lesignation DMA

s, Monthly Pay

[ 545 |

Pay Heads
13as i
House
Rent
Alowane

L e

Statutory _

| bonus I
Liross |

_Salary

| Employer's
Contribution
' Emiployer 1505
Provident Fund ‘_ !
|

.JI;) 4

| Emplover
st
Total
Contribu

' 1968

LESS

s Annual Py

W)

i1
[P |

12540

170604

23010

194220

| tion
| Cost1o [

Company ‘
| (CTC)

Deduction:
- (Subjected o
| change)
| Professional Tax

Empluyvee
ksi
| l Lo

Frovidem

tund

abe ol Bt
QUESS Corp Limited

DA Bellundur o
' IJLH"'“‘%“' oo, San papur Road, Bangulore - 560109, Karataka, 1nda
W Wetuesscarpcom | Tull Pree No: 1I00-372-3141

Lot

HECR IEYOUR Oy ey
| .
i el .I i.l l.l IS GERNUIsSg,



M Total T 1812

| Deductio

e | 12405
Take

(Home |

NOTE :Performance Bonus | Incentive earned will not t

weminated on o hefore date ol pay
of the ermplovee is terminaied on ot iefort

15 05 8 system deoeratien] Je e

QUESS Corp Ll

AL B landur Gars Sy par Bl 1

Iy Swwuessearpcem Tull |

PO CHECK I YOUR O

1L AR5 T ST

FPERLE TR ) LENU N
tl .

L1, i il

ree Naz TI0-072-3434

tbe pand if such emplovee resizns



Duear Associate,

Get Anvtime Fasy Access for alb vou HI Details & Documents (S
e 1 dsy 3

fry b, Cdifer eter
v yvown Mobite phone via Inbdge App
PE ESIC/UAN Insarance Nos) vit your Mobiie | !

: i1 from Google Plavstory
Plodse download InEdge application fron L

le iStore htps:/goo 31y Gvn,
hitps: ‘goo.pl Y nCeD or Apple IS https:/goo gl 1Y Oyn

IS280707 4
Userld
I
Login Password - [rassword
Transaclion password Peassivuid
ans

uess Lanfudennigl

(&l

10 1w system peoeraned lettor

OQUESS Corp Limited
CGate, Sarapur |

37452, Pellancy ——

st Booadore - D000 otk Ll
TR wWsauesscnrco | Lol D ree Nt L0372 3408

1O CHECK IEYOU IR Gy LT e
et e ame .l -Llll.lllS{,I-\\]_\,]I



DISCLAIMER

To whomsoever it may Concern

| RADHA VILAS GOGAWALE , Offer 1D QS2807073, heteby given my con
Il statutory forms and any other compliance '3]U'~'~|I-JTIL'1L1-.t'U[‘ “”f‘l*"“ Lo use my
ent. | also confirm that the signatures provided b\'ll'l'IL' :F:Ll‘f_” FJ-‘ employer
Also, in consent to my details being shared weith ane (;0‘:“ 'h.{:.;;‘:-f.?:il,}“

- CAgenev ank

signature in
related to my employm
iy original signatures.

¢ lient'Background veritication Partners.

Assotiate Name:

Associate Signature:

Juss Coanfidentil
Mg 4 {1er ®
|l a% ob Wt e adaet I' Hir
s Bellindor G QUESS Corp Limited
| hlllll wir Gate, sargapur Koo, Baogalore - 200105 Karma A, Tl
Prwwquesscurpaeoin Dol Pree Nos 1800257234 13 l

O CHTCR IFYOUROITER LI TTER 1S —
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HefShine Sofrwares'rﬁ L.td,

» S Flarr, atharva Feryez Piaza, Oppoéile
Shankar Maharaj Math,
une-Satara Road Dhankawads Pane
e,

-

411047
Email - Gleshayhielshine in

OfTer letter

Mrs. Aishwarya Ombase
Pune

Date: 03" June 2022

[Jear Aishwarya,

Following our recent discussions, we are delighted to offer vou the position of

‘Training and Placement Officer” with HelShine Soltwares vt Lad. As o member of

HefShine team, we would ask for your commitment to deliver outstanding quality and

I resulls. We are confident that you will find this new opporiunity both challenging and
rewarding.

Details of the offer are as below:
Job Position: Training and Placement Officer

Start date: 01% June 2022
Salary: Basic INR 2.4 LPA before Prabation, After Probution 1t will
depend on your performunce
I'robation: 3 months from date of joining.
Hours of work: 10 AM. to 7 P.M. (6 davs a Week)
Your Appointment Letter will be issued on the dute of joining. The joining formalities
and induction will be carried out in our allice.

We look forward 1o the opportunity 10 work with you in an aimosphere
. that is successtul und mutually challenging and rewurding.

Sincerely,

Director

Mr.Akshay Niranjan Pargsne




<
SR
} M“‘“’F!Wr-n .

@ 777 568 4545
] admin@klngswayﬁnancas.cam q e

9, Off. No. 18, 1s! Floor, Lolus Court Building,
Near panchami Hotel, Pune Salara Road, J
gwarget, Pune - 411009, . 2
FINANGIAL SENVICES il “
GST NO : 27BMEPPS5946B12Z Appoinement Letter Date . :

Dear Alshwarya,

e caller at Kings Way Financial Serdees b
par 2022, contingent npon (hackground checks,
directly Lo Dipak khiral {Business Manager) al Swargate
are an cxcellent match Tof our company.

jme posinon of Tel

you the full-u
reflerence

Wae are pleased (o offer
with 2 start date of 017 of Decem
checks, etc.], You will he reparting
Pune. We balieve your skills and experience
In this role, you will be required to Tele calling and Collection.

The Konthly starting salary lar this position (s Rs 10000/ ta be paid on
|- as attendance bonus.

a Monthly basis by direct

-~ depasit and Rs 1000
I addition ro this startung salary, we are ofl sed an

mgnthly paramerers.

cring you performance Incentive 15 ba

of & Months subjecl (@ Confirmation

a Provisional basis for a penod
pave your emplayment with

& required should yau wish tel
a contract or guarantee of employment for a

your employment |5 on
<here Is a 1 Manth termination notic
Kings Way Financial Services. This |erier i5 Not
definite amount of time,

fs an employee ot King's way
which iacludes holiday time, E
the ume of yow Inductian
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Date: 12/13/2022 7:23:23 PM

AKSHADA BABASAHEB TAKAWALE

GURUKRUPA BUNGLOW SHIVSHAMBHA NAGAR LANE NO 4 KATRAJ PUN

Offer No QS2891260

Location:PUNE

LETTER OF INTENT

Dear AKSHADA BABASAHEB TAKAWALE

Please refer to our discussion and subsequent thereto, we are pleased (o inform that you have
been shortlisted for an OFFER to work at Quess Corp Ltd. (hereinafter referred as Quess), and
would be deputed at our Client premise at s Accounts Payables for a fixed term on the
following terms and conditions:

1. Your Date of joining will be DEC 19, 2022

2. For payroll processing, your actual date of reporting to the client site will be considered as per
your date of joining.

3. This letter is valid subject to your completion of on-boarding documentation and submission
of necessary proofs. It is recommended to use POP link shared on your mobile phone and
complete your joining formalities. As validity of this letter is purely subjected to completion of
your documentation on POP.

4. You undertake to abide by the code of conduct and ethics of QUESS and the rules and
regulations as may be applicable while working at the Client site. Any violation would be

subjected 1o appropriate and stringent disciplinary action including termination of service.

5. This contract would be exclusively with QUESS and you shall never be or deemed to be the

employee of Client, where you have been deputed.
Quess Confidential Offer No : Q52891260
Puoge 1

QUESS Corp Ltd
37312, Bellandur Gate, Sarjapur Road, Bangalare - 560103, Karnataka, India
hup/:www.quesscarp.com | Tall Free No: 1800-372-3333

TO CHECK IF YOUR OFFER LETTER IS GENUINE

Qpen the camera on your smart phune and scan



QUESS

E e T

6. The Annual CTC salary ﬂf[‘?refj o you will be INR 246912 /- Details of your salary break
up with components will be given after your joining and also it may change as per

requirements, Your deputation at any given location will be subjected for change as per the
project and requirement.

7. Notwithstanding what is contained hereinabove, in the event of the project / work / deputation
for which you are being employed terminates / lapses th‘JfE your offer end period, this offer shall
be Coterminous with the project / work. During the period of offer, either of the parties may
terminate the Contract by giving 30 days prior notice in writing or payment in lieu thereof.
However due to breach of code of conduct, misbehavior or indiscipline etc, then in such cases,
Quess will have / reserve rights (o terminate immediately without giving notice period.

The above is based on current policies of the company; any change in the policy impacting the

above points will be communicated through policy communications channel.

This offer will be wvalid for 7 days from the date of this offer letter.

All the best!!!
With warm regards,

For QUESS Corp Limited.

i

Tej Hans Raj Singh

COO Staffing
T hereby accept the above mentioned terms and conditions,

Name:

Signature:

(sluﬂafun[ldenliul Offer No ; Q52891260
age

‘ QUESS Corp Lid
3372, Bellandur Gate, Sarjapur Road, Bangalore - 560103, Karnataka, India
Inlpﬁ:ww.qu:ss(nrp,corn | Toll Free No: 1800-572-3333

TO CHECK IF YOUR OFFER LETTER | i
Open the camers on your smart phane and scan, S GENUINE.
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DISCLAIMER

To whomsoever it may Concern

LAKSHADA BABASAHEB TAKAWALE , Offer ID QS2891260, hereby given my consent to
use my signature in all statutory forms and any other compliance documents/COC used by
employer related to my employment. 1 also confirm that the signatures provided by me are best
matched to my original signatures. Also, in consent to my details being shared with any Gowt.

Agency/Bank/ClienvBackground verification Partners.

Associate Name:

Associate Signature:

Quess Confidential Offer No - Q52891250
Page 3

QUESS Corp Ltd
3342, Bellandur Gate, Sarjapur Road, Bangalore - 560103, Karnataka, India
hup/: www.quesscorp.com | Toll Free No: 1800-572-3333

7O CHECK TF YOUR OFFER LETTER |5 GENUINE

Capen the camera un yuur smant phune and scan,



Offer No: Q52891260
Designation: Accounts Payables

Compensation Sheet

QUESS

At romrteys

Associate Name: AKSHADA BABASAHEB TAKAWALE

Location: PUNE

Pay Heads

Rs. Monthly Pay

Basic

Rs. Annual Pa

12962

House
Rent
Allowanc
e

4251

155544
51012

Statutory_
bonus

1080

12960

Gross
Salary

18293

219516

Employer's
Contribution

Employer_esi

598

7176

Employer
Provident
Fund

1685

20220

Total
Contribu
tion

2283

27396

Cost to
Company
: (CTC)

20576

246912

Deduction:
(Subjected to
change)

Employee Esi

138

1656

1555

18660

Quess Confidential

Page 4

Offer No - Q52891260

QUESS Corp Lud

¥3/2, Bellandur Gate, Sarjapur Road, Bangalore - 560103, Kamnataka, India
hup/i:www.quesscorp.com | Tall Free No: 1800-572-3333

TO CHECK IF YOUR OFFER LE
Open the camera on your smarl phane an

TTER IS GENUINE.
d scan,



Offer No : Q52891260

QJuess Caonfidential
Page 5

QUESS Corp Lid
d, Bangalore

/372, Bellandur Gate, Sarjapur Roa
Impﬂ:ww.qucsscorp.cum

TO CHECK IF YOUR OFFER LETTER IS GENUINE.

Open the camera on your smar phone and scan,

Provident -
Fund
T w BT R—
Professio 0
nal Tax
Total 1893 22716
Deductio
n
16400 196800 |
—

- 560103, Karnataka, India
o: 1800-572-3333



APPOINTMENT LETTER
DATE: 107 JAN, 2022

TO.
AKSHIDA BABASAHEB TAKAWALL

ADDRESS - “Gurukr - :
b Tt et | _
ukrupa”™ Katrg) kondhwa read chivehambhoo nagar lane no —4

katraj pun¢ - 46

DEAR Akshida,
| subsequent discussions

{he internship anc
following terms and

¢ Application for
2022 on the

This is Reference 10 vou
(ervicw on January S

you had with us at the in

condiuons.
POSI'I'IO,\’ — Full tin
JOB LOCATIOS\'- SWAR

ill ectd monthly st
alter jnin'n

1e Intern is (CCO)

GA'TE. PUNE
STIPEND — You™ pend of (Rs.10000) the probationary period
need 1o be served by the candidate.

WORKING HOURS -
day 10 Garurday Wor

ERIOD CILLAUS
(he notice

1w the jab.
_The working hours to be [ollowed bY {he employce.
Mon king, Sunday ofl

NOTICE P

yce desire to leave the company,

I - Il the Emplo
ated by the present company in the

period as per sl

he/she needs 10 Serve
;1|*:|m'|nlmcnl letier. ﬂ\g:f/,
e
AKSHIDA B.TA KAWALL SAMS(I/T:-‘G SERVICE CENTRE
H-’RH-‘.NDS REI'-'R[GERA'I‘!()N}

gcanned with camScanner
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Hi Vaishnayi,

Congratulations on your selection at Tata Elxsil

Please submit below documents for completion of your joining process,

~® a0

g.
h.

.
J

Relieving letter(s) & Experience Certificate(s) from all your previous

Organisations covering your entire experience.
Your salary certificate / payslips (Latest 3 months Pay Slips from your immediate

previous employer).
Certificates of 10th & 12th Classes,

Graduation Certificate & Marks Sheets.

Post Gradualion Certificate & Mark Sheets (If applicable).

Passport Details (Number, Date, Place of Issue and Validity) with copy of first
four and last two pages. Please get the self-attested copies of first four and last
two pages of pass port.

Last Employer's PF Membership No. (If applicable).

Passport Size Photograph (White Background).

Copy of Pan Card, self attested.

Copy of Aadhar Card, self attested.

The offer should be signed (at the end of every page) and shared back to ys.

Joining process will start by 9:00 AM on your joining date.

Note: Joining formalities will not be carried out if any of the mandatory documents is
not submitted. Joining formalities will be done on the day when all the required
documents are brought by you.

Looking forward to your joining the TATA ELXS| FAM| Ly!

for Tata Elxsj Limited,

Rajagopalan S,
Head - Human Resourceg

TATA v

Limite
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11 November, 2022

Vaishnavi Nandkumar Patharkar
Omkar building, Gawali aali
Budhwar peth, 965,

Pune — 411002

Dear Vaishnavi,

point you as Executive — CSF or in such other capacity as the
Limited, hereinafter called the Company, shall from time to
llowing terms and conditions:

We are pleased to ap
management of Tata Elxsi
time determine, under the fol

1. Date of Appointment:

11 You will be required to join us on or before 21 Nov 2022 Your appointment is
effective from the Date of Joining.

2. Code of Conduct:

24, The Company may require you, al any time, to perform any other administrative,
managerial, supervisory, technical or other functions and you will be bound to
camy out such functions.

292 Your individual remuneration is purely a matter between yourself and the
Company and has been arrived at on the basis of your job, skills, specific
background and professional merit. Accordingly your salary and any changes
made to it are strictly confidential; you shall treat such matters accordingly, and
any breach thereof would be viewed very seriously.

2.3. You shall maintain proper discipline and dignity of your office and shall deal with all
matters with sobriety.

24. You shall maintain and keep in your safe custody such books, registers,

documerlts and other papers as may be issued to you or may come in your
possession and shall retum the same when required.

2.5. You shall inform the Company of any changes in your personal data within 3 days

f :
of the occurrence of such change. Any notice required to be given to you shall be

TATA FIL XS
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roperly given if delivered lo you personally or sent

deemed to have been duly and p
India, as recorded In the Company.

by post to you al your address in

26. You will observe work timings and holidays as applicable to your location and

place of work.

nsible for any issues that may arise between you and

2.7. You shall be solely respo .
with regard to your previous employment and the

your previous employer
Company is not responsitle for the same.

3. Probationary Period:

Initially you will be on probation for a period of six (6) months from the date of your
joining. On successful completion of the probalion period, if, in the opinion of the
Company, you are found suitable in the appointed post, you will be confirmed in writing
by the Company, at which time the terms and conditions of this letter shall continue to
bind you, as may be amended by the Company from time to time. Based on your
performance, the Company is at liberty to terminate your services, if found unsatisfaclory
al any time during the probation period, or extend the probation period, as it deems
necessary.

4. Salary:

4.1. During the period of probation you will be entitied to salary and perquisites as
detailed in the annexure. The Company in writing will communicate any change in
compensation to you.

4.2. Compensation structure is based on location and any change in compensation
arising out of a change in location will be communicated to you in writing.

5. Initial Appointment and Subsequent Transfers:

Your initial appointment will be at Pune. You will be liable lo transfer in such capacity as
the Company may from time to time determine to any other location, departments,
establishment, factory or branch of the Company or subsidiary, associate or affiliate of

the Company in India or abroad without claiming any extra remuneration for such
transfers.
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6. Leave:

Y i b titled to leave and other benefits in accordance with the rules of the
ou will be entitle

Company.

7. Other Work:

Your position is a full time employment with Fhe Company and you shall idevote your
whole lime and attention to the Company's_husmess enu‘*usted to you. You \_mll not take'
up any other work for remuneration (part-time or otherwise) or work in advisory calpacuty
or be interested directly or indirectly (except as shareholder or debenture holder) in any
other trade or business during the employment with the Company without the prior
written permission of the Chief Executive Officer of the Company.

8. Termination:

8.1, During the period of probation, your services shall be terminable by giving one
month's notice or one month's basic pay in lieu thereof on either side at the sole
discretion of Tata Elxsi management. On confirmation of your services in the
Company, your services shall be terminable by giving three (3) months’ notice or
three (3) months' basic pay in lieu thereof on either side at the sole discretion of
Tata Elxsi management.

8.2. In the event that you want to terminate your employment with the Company, while
on a project at customer's site in India or abroad you be will required to give a
minimum of 60 days notice, to enable smooth transition and transfer of technology.
The actual date of release will be mutually decided with the consent of the
concermned client and your superior and the said date of release shall not be
unreasonably withheld provided you are able to handover charge satisfactorily
within the sixty (60) day period. This minimum notice of sixty (60) days cannot be

adjusted with payment in lieu of notice period as mentioned in clause 8.1 above or
adjusted against the Privilege Leave.

8.3. During the term of your employment with the Company, if the Company decides to

enroll you for Training/Development Program abroad, you shall not leave or
abandon the services of the Company for the time period set forth in a separate
agreement from the date of completion of such Training and Development
Program. On completion of such time pericd, if you wish to leave the services of

"“';".; = B T
BANEM ELXSE
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pe bound 10 provide prior nolice in writing as per the terms
e

the Company, you shal ent / Offer letter.

of this Employment Agreem

4. Y minali m service by the Company without notice if:
' [ termination from $
8.4. ou will be |IBU|E to

timonials furnished by you to the Company
' iven by you or les
a. Any declaration give
proves to be false, Of.

You are found to have willfully suppressed any material information, or,
b. Youa

found to have been canvicled for or indulged in criminal, subversive or
c. You 3rel activities, or, You are found to have indulged in financial Irregularities; or
immora ,or,

d. You breached any of the terms and conditions of your employment as specified
. in this letter, or any further official communication from the Company.

e. Failure to furnish relieving/service certificate from the previous employer urlany
| other documentary proof to substantiate your transition from the previous
employer to the reasonable satisfaction of the Company.

9. On Separation:

On communication of the termination/resignation of your employment with the Company,
you will immediately give up to the Company before you are relieved, all documents of
the Company including correspondences, specifications, formulae, books, documents,
cost data, market dala, literature, drawings, effects, and shall not make or retain any
copies of these items.

10. Background Check:

You are advised that, before or after joining the services, the Company or its Client(s)
may conduct a background check such as past employment, education, financial &
criminal check, including any other informalion that has been furnished by you. The
Company reserve lthe right to withdraw any offer of employment or terminate your

appointment immediately, wilhout any liability should the results of your background
investigation found negative.

TATA ELXSI



11. Intellectual Property and Con

1.1

11.2.

11.3.

qaw
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fidential Information:

Inf t] ertaining to he Company's operations and its clients shall remain
. OrTaa:‘:; steguarded by you. ONn joining the Company, a formal agreement to
:ffzﬁ non-disclosure of confidential information and intellectual property etc. shall

be execuled by you.

Any Intellectual Property of patents developed by you d‘uring you-r service will be
the property of the Company. You will also keep us duly l.nl'unned if you arle bot{nd
by any confidentiality agreement wilh aﬁ!-f of your previous employers, I.I':1 1.1.1.rh|ch
case you shall keep Us indemnified against any breach thereof by you. Sl.rnllarly.
after leaving the services of the Company, you shall keep confidential any
proprietary information and technologies, which you were involved with during your
service with the Company and shall render yourself liable to damages and caosts
arising out of breach of such confidentiality.

You shall irrevocably, unconditionally and free of any cosl, royalty or
compensation, assign 10 the Company all rights, title and interests including the
{ransfer rights and Intellectual Property Rights in all products, designs, software, all
embedded, intermediary, base software technology which is created or developed
by you during the course of your employment in the Company. The Company
shall have the right to obtain and hold in its own name, copyrights, {rade-marks
and other applicable registrations and seek such other protection as may be
appropriate to the work, product and all designs, software created by you and you
shall also provide the Company or any person designated by the Company all
assistance as may be required to establish and / or perfect the rights defined in
this clause.

Data Protection Regulation: Personal Data: You acknowledge and agree that
the Company or any of ils affliates or group companies mMay Process your
personal data/ sensitive data. You also hereby provide explicit consent to the
company lo transfer such personal/sensilive data outside the country in which you
are employed. Company will process your personal data in the performance of a
contract as your employer, to ensure to meet the employer obligations and the
requirements of employment law. Your personal/sensitive dala as part of legal
obligation for business accounting, payroll, tax, immigration purposes. Your
personalisensitive data shall be under legitimate interests to carry out background
checks as part of our due diligence measures. You hereby give your explicit
consent to the Company to process such personal/or sensitive dala.

TATA L
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12. Adhering to Health and Safety Standards

s to provide each employee with a safe and healthy waork
environment. Each employee has responsibility for maintaining a safe and healthy
workplace for all employees by following safety and health rules and practices and
reporting accidents, injuries and unsafe equipment, praclices or conditions.

12.1  The Company strive

and threatening behavior are nol permitted. Employees should report to
duties, free from the influence of illegal drugs,
lcohol. The use of alcohol and/or illegal drugs in

12.2 Violence
work in condition to perform their

smoking, chewing of tobacco or 8
the workplace will not be folerated.

12.3 Tata Elxsi has implemented its Healthy and Safety process based on 1SO 45001.
You are expected adhere to the Health and Safety Policy and promptly report any
potential health and safety issues as per the reporting mechanism stipulated under
the Health and Safety Policy. This act may help us maintain our own safety, as well
as the safety of our fellow co-workers.

13. Protection of Interest:

If you conceive any new of advanced metheds of improving process / formulae /
systems in relation to the operations of the Company, such development will be fully
communicated to the Company and will be and remain sole right / property of the

Company.
14. Client Management:

On Termination / Resignation of employment for whal-so-ever reasons, you will not seek
employment opportunities with our principals, customers and any other person / entity,
with whom you had a business relationship / technical engagement within one (1) year
from your last working day in the Company. In the event the Company is of the
reasonable opinion that you are terminating your employment with the Company to
pursue an occupation in violation of this clause, then the Company reserves the right to,
at its sole discretion, refuse to accept any letter of termination, by whatever name called,
of your employment with the Company. The Company further reserves the right to
approach a Court of competent jurisdiction and obtain an injunction preventing you from
terminating your employment with the Company and/or recover damages there from.

B h ] WG
FATA ELASI
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15. Non-solicitation:

15.1.

15.2.

ployment and for a period of two (2) years following your
termination of employment with the Company, irrespective of the circumstances of
or reasons of the termination, you will not, directly or indirectly, solicit, hire or
employ, or assist anyone éelseé to solicit, hire or employ, any other employee of the
Company. At no time you may directly or indirectly seek to induce any other
employee of the Company to leave the employment of the Company or to become

associated with, or perform services of any type for any third party.

yment and for a period of two (2) years following your
ith the Company, irrespective of the circumstances of
you will not, directly or indirectly, solicit, induce or
dor of the Company to move his/her existing
a third party or to terminate his/her business

During the period of em

During the period of emplo
termination of employment w
or reasons of the termination,
encourage any customer of ven
business with the Company to
relationship with the Company.

16. Retirement:

You will retire in the month of y

our attaining the age of 60 years.

17. Jurisdiction and Dispute Resolution:

17.1.

17.2.

at any time hereafter arise between the parties
arbitrator to be appointed by the Company

Secretary of Tata Elxsi Ltd. in accordance with and subject to the provisions of the
arbitration and conciliation act, 1996. It shall be open to any one of the parties to
move the Company Secretary (o appoint the arbitrator and refer dispute to

arbitration. The decision/award of such an arbitrator shall be binding on the parties
shall be Bangalore. The Courts in Bangalore shall

Any dispute which may
hereto, shall be referred to @ single

hereto. The venue of arbitration
have exclusive jurisdiction to the exclusion of all other Courts.

You will be required to produce one set of photocopies and the originals of
cerlificates / testimonials on the day of joining. Photocopies will be retained for our
records and originals will be returned to you upon verification.

SRR Y
PN CLADI
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17.3. Please note that you aré governed by all Rules and Regulations of the Company.
which are in force from time to time, and the Company shall have the right from

time to time to vary of modify any of the terms and conditions of service, which

shall be binding on you-

We take pleasure in welcoming you to our Organization and look forward to a mutually

beneficial association.
We wish you all the best in your career.

for Tata Elxsi Limited,

Rajagopalan S.

Head - Human Resources

Declaration

| acknowledge that | was provided with an unsigned copy of this Agreement in advance
of signing the same and was accorded ample cpportunity to read and seek whatever
clarification | needed related to the Agreement. | have read and understood the above
terms and conditions of employment and am accepting the same. | will be reporting for
duty on as indicated to me in Clause 1 of this letter (“Date of Appointment”). By
signing this Agreement | consent to the Company for collecting, retaining and processing
my personal/sensitive data.

Date:

Name:

Signature:

TATA ELXSI

Tata Flx<i Limited
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Annexure to Vvaishnavi Nandkumar Patharkar

Appolntment Letter dated: 11 Nov 2022

Name : Vaishnavi Nandkumar Patharkar
Level : D

Designation: Executive

SBU : CSF

Group : HR

Location: Pune

Amount IN INR

Basic 15,500
House Rent Allowance 7.750
Statulory Bonus® 1,400
Flexible Benefit Plan** 14,412
Monthly Salary 39,062
Deferred Benefits l.b.n-nualisedl
Provident Fund (As per the PF Act 18952) 22,320
Graluity (As per the Gratuity Act 1972} B.947
Annual Gross Salary 5,00,011

Medical Insurance (Hospitalisation) coverage as per currenl policy.

Group Term Life (Personal Accident + Life Insurance) Coverage as per current policy.
*As per the Payment of Bonus Act 1965

==plaase refer the annexure for details of FBP

for Tata Elxsi Limited,

Rajagopalan 5.

Head - Human Resources
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Annexure indicating Breakup of FBP Components applicable to

GRADED

1. Telephone / Cell phone expenses (Not exceeding Rs.15,000/- p.a.).

2. Membership for Technical Societies (not exceeding Rs.6000/- p.a.).

3. LTA (tax free twice in 4 years as per prevailing income Tax rules).
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HMLF SERVICES

Ms.MRUNAL LONDHE
Emp Code H5L26233
MARKETING EXECUTIVE
HADAPSAR
SUBJECT: EMPLOYMENT

Wilh reference to our Offer and your acceplance, We are glad to offer you empl 1 with HLF
SERVICES LIMITED with effect from 16-Nov-2022 ‘ you smployment Wil HL

Subsequent lo Lhis Employment

1 Your place of posting will be al our HADAPSAR office.
You will be designaled as MARKETING EXECUTIVE.

Your grade shall be S9.

& W oM

You will be paid a lotal remuneration ol Rs. 274482 p.a. (Rupees - Two Lakh Sevenly Four
Thousand Four Hundred Eighty Two only). w.e.f 16-Nov-2022,break-up of which is enclosed.
In acditions you will be eligible to participate in our incentive programme as detailed in the
annexure 2.

5 Your dale of joining shall be considered as 16-Nov-2022 for all terminal benefits.

B Your Employment Code is HSL26233. You shall quote this code for all fulure
Correspondence.

7 You will be able to access our apps by loging in to hitps:/fapps.hindujaleylandfinance.com, We
have sent your login details(userid/password) to your personal mail id as mail and to your
mobile as sms. We request you lo change your password immediately on your first login.

Please return to us the signed copy of disciplinary declaration & the duplicate copy of this letter alang
with a copy of the allached General Terms & Condition duly signed by you as a taken of your

acceptance of this employment.

We welcome you 1o aur organisation & wish you all success.

Beslt wishes,
-:-"—F-FJ

&,ﬁnfﬁiﬂf’

Authorized Signatory
I accepl the offer for the position as mentioned above with the offered salary package & lerms and

conditions as communicated to me at the time of offer rallout,

Name & Signature

Date

Mrunad Tirendva Lo ndhe

HLF SERVICES LIMITED
Corpodale Office: No. 274, Davelapad Indusirial Eslate. Gundy, Channn- BX [}
Regislered OMica. 1. Sardds Polgl Rood, Guindy. Chenngi- 600 0 -
Wiahsile, Miips:iwww hindualeyland inance comd
Clf - UBSISITHZO00PLCAEIRI? Emal compliancegfhindujaioylardiinace com

Tel, (044) 1025 2525 Fax: 044.3925 2525
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[CONVEYANCE , 500
Th — -
L R— 1,250
MEDICALALLOWANCE  ——— [
P 8,181

SPECIAL ALLOWANCE _ -
i — 20,131

241,572

Sub Tatal A ’_,f’_,_’_J

Relirals (Company contribulion] :
PF 21,600
'_ 3,462

|Gratwily
7,048

\ESI
Sub Total B ,_’—E?E‘{
-
274,482

Total Fixed CTC per annum W+B I

Yours faithfully

For HLF SERVICES LIMITED.
il

o

W

Auth arized Signatory

| accept Iha offer for the positian as mentioned above with the offered salary package & lerms and conditions as

commiunicated to me at the lime of offer rollout. ?

Signalure of \he Employee

-

Cormpar HLF SERVICES LIMITED g 525
a2 Ofce: Mo 274, Devaloped Indusirial Estate, Guindy, Chennai- 530 o3z Tel (044) 4925 2525 Fax: 044 1525 287

Regisiered Offica. 1, Sardar Paiel Road, Guindy. Chenn=r 600 032.

Viebsite: htlg urum_t-nnupln.umur.mm-m"“ in
fitrmessLmnnnm mneal 17 Emal mrr-uLﬂMﬂﬂ"i"‘*“}'iw.ndfﬂml

LT
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gurher to our Employment Letter you will ba governed by the

9

T EEFEVQE:EE

CONDITIONS OF EMPLOYMENT

SUBJECT: GENERAL TERMS &

following terms and candilions of employment:

Credentials

The offer of appointment is being made on the particulars of your qualifications, training, axparienca,
age presenl or previous remunecalion and penefits elc. furnished by :rau in your bio - data/ applicallon
for employment in our organization. Should any of the l:mrhcu1ars urnished by you be found lo be
incorrect, andlar any of the documentsicerificates submitied by you is found lo be nol genuine, your
services shall iable 1o be erminaled withoul any notice ar notice pay In lleu of notice or any larminal

benefils

Medical Fitness

The Company retains ihe night 1o medically examine you al any paini of time in fulure and your services
viill be retained only if you are found medically it for your pasition.

You will be eligible for leave as per {he Leave Policy of the Company.

1T Security

While commencement al your gervices In the company, you are required to slrictly adhere to the IT
security praclicos / procedures and HLF SERVICES LIMITED acceplable usage policy a5 prescribed by
{he company.

Code of Conduct

a} You will be subject la Ihe Rulcs & Regulations of the Campany in ‘arce from time 10 Uime relating to
disoiphine. allendance, working hours, working condilions & Code ol conducl

b} You will not wathoul aur previous permissian in wnting, carry an any business, or enter, for any parl of
aur ime, whetlher during working hours or othenwise, in any capacily lhe services al, or by employed
by any other firm, company or person. You will devale your whale lime and allertion exclusively lo your
duties o promote the interests of our organizalion.

c) Commitments ar dealings on behall of the company can be entered inta only within authorily or
discretion vesled in you, vath prior wiritlen sanction of 1he management or those in authonly over you.

Job Assignment

a) You shall be required lo carry oul varicus duties assigned by Hinduja Group C. i [
emplayment with us depending upan the exigencies & admmis’{rahue rl\eeds. - Campanias cliring your

b) You should devole your lull lime and allentan 1o lhe work assi i

gned lo you. You shall at all tim
::::?I a%l]ieggn:gi :If?vgggfr:é:?hand ?IQEH. given by your superiars, and shall work diligently, failhrliivc;be
el ¥ 2 sole judge 1o determing whether Ihe veork assigned lo you is suilable or

Transler of Service

?;g:: :ﬁ:gf:ni:-.c[“ahlc 1: be transfarred from one Depariment to anolher, one Stale 1o another Stale,

greup anywhere ?nalr:_ﬁ;i:rsﬂat[;:: Béan:;lcn lo H.O. or vice versa, or sisler/subsidiary Company of the
. u 1k

Company's Policy. q y. you will be eligible for HRA { Other allowance as per

Signature of Employaée

__,...-'—'-""-—'-

B Haatn HLF SERVICES LIMITEQ
reeiopid Ingusinal Eslae, Gundy, Civerinas 600 032
Regptlided Ofce, 1 barzar Patel Foaa, Gundy Cnaneat 60D 012
Wipwsie wuu-,J-.-.nunuw:I-rwrm:emﬂ
T UEYSSATII00EPLCDEORST Emad covmphant el hundualeyiardtinance cat

Tel [044) 3925 2935 Fas 04420923 2525

s s
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/ g Company Assets

ou shall be responsibl i | !
¢ for safe keeping and return i good condilion and arder o ih
aropery which may be in your use, custody of cnarge: e

g Secrecy

A) You shall maintain secrecy of i lionid f ’ i i

i y of all the.n ormalionidala af the Company's operalion which you ma
come to know during Lhe Course of your employment wilh us, Any failure on your part 10 n!naimaiﬁ
secrecy of the company you will be liable for legal aclion.. This secrecy clause is applicable on

gmployment and even afier separalion

B) Your Access o various IT System of the campany are governed by our IT Policy. As per \he IT
Palicy, no user ;haLl share his/her lagin qredemlal and password to any olher user / employee
Oulsider. Any viglation of this shall be viewed seriously and shall altracl disciplinary aclion as

appraprlale,

10 Residential Address

Ygu should keep us informed of any change in your residential address oOf in your civil siatus

11 Training

uiring specialized know-now thraugh training within

in the event of the Company depuling you for acqg
i d 1o conlinue employment: for 2 period of 3

the country or abroad, you will be required 1o execule a bon
years with the Company.

12 Retirement

you will retire from the campany on attaining Ihe age of 58 years. Exlensian, If any. will be at the sole

discretion of the management.

13 Resignation

Viguld you wish 10 resign from the services ol the company, you shall give to lhe company 30 DAYS
natice in writing. However, it may vary as per Company's policnyrade prevailing al the time of your
resignation. Your acceptance of I‘BSI?nali.Dn shall be at the sole discretion of the Managem
pe subject 10 nanding over charge @ your dulies & responsibilives as assigned lo yau. his clause shall

be applicable 1@ all probationers & confirmed employees.

14 Nofice Pay
on, failure on your part lo provide the required notice of resignation, you

Subsequent 10 the resignation
shall be liable 1o pay an equivaient amoun!. (Gross Salary) lo the company in lieu of notice. The

acceptance of salary in lieu of notice period is at the sole giscretion of the company. During the pericd
of nolice, you are nol eligible for any kind of leave such as €L & PL This clause shall be applicable lO all

probalioners & confirmed employees

15 Performance Based Incentive

Tne Performance based incentive will be sanctioned and released as per company’s policy. which will
be al the sole discretion of the l4znagement Resigned!ﬂellevedﬂ errminaled employees and employees
senving their notice period will not be eligible for Performance based incentive though they have eame

the same during \heir tenure with us.

16 Termination of Service

Your employment is liable 10 Be \erminated for the following ¢asons without notice and wilhaul payment

of notice

the Employes

signature of

HLF SERVICE

Carporate Ofce Ho. 214, Devaloped Inoustrial Eae, Guadr: Cranad- -
Regstered Ofice: 1, garcar Patel Egad, Guindy. Ghenrat a0
Vi wu.o.w.r-ﬂdw"ly"f‘“ fngnck
nafnaace <o
cUt - UBsasaTZOGBPLO0STR! grmal compancaGriaduper

5 LIMITED
[y
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18

18

20

21

22

A) I you fail, ref

us ar perlorm any duly or duties assigned lo you b
company. @ Or neglact 1o carry oul or p g ¥ ¥ tha

B) Il you are found guilly af any fraud, misappropriation, insubordination or misconduct whather in the
course of performance of your duties or olherwise,

C) If you are found unfit 1o be enlrusted with responsible wark commensurale wilh your posilion, as a
tonsequenca of any misconducled, moral lurpilude elc.

D) Loss of confidence in you by the campany due lo any act of commission or omission on your pari
E) If you become physically unfit for the performance of your duties.

F) If you commil any breach of any of the lerms and condilions of this lztter of appointment.

G} Failure on your part o join the Transferred Location on the specified date without any valid reasons

H) If you viclate any of the terms and cendilions, or acl against the HR policies and practices of the
Company.

Abandonment of Service

In case you remain absent withoul. leave or overstay sanctioned leave for a T.nngnux'éus Dgﬂ?jtlil fégnfg;b;
including weekly offs and holidays, it will be assumed that you have uqiunta‘_rll ya !Bgs E:L'E ui!;e 4. In such
of employment without giving natice or payment of nolice pay in lieu thereo A Por poliy s
circumstances, seltlement of dues from the company will be done enly if notice pay as p

remitted lo the company.

Service Rules

You shall be gaverned by services rules, if any, of the Company and shall be required lo sign necessary
underiaking in lhis regard at any lime.

Company Policy

ili hall be
in the above Terms & Condilions, as declared by 1he Management, the same s
?unr‘:\rg?:: ?;:r:)nughuCompany Circulars, emails elc. which will be automatically applicable lo you.

Arbitration

i ‘Herenees and | of claims ansing out of any linancial loss due to negligence ol duly,
?::Ia?':;ipallﬂﬁ-:hg:ﬁ:nz misappropriation ol money, omissian of dulies or commission olgarw offenses
punishatle ender Indian Penal Code, anising aut of these presents shill be referred 1o Asbitration held al
Chennai, in accordance wilh Ihe provisians of Arbitration and Conciliation Act, 1996. Tha sole Arbilrator
chall be cnasen from the panel of Arbilrators maintained by the Company. The Arbitralor may lay down
fram lime to lime the procedure 1o be followed by him in conducling arbilralion proceedings and shall
conduc! arbitration proceedings in such manner as he considers appropriale.

Jurisdiction

Any dispute arising out of this employment wall be referred wilhin the courts of Chennai Jurisdiclion in
Chennai.

Sexual Harassment Policy

¥ou shall be governed by company's Sexual Harassmenl, poficy far which the company has conslituted
a Sexual Harassment Internal Commiltee.

Far HLF SERVICES LIMITED,

=

o

Authorized Signatery Signalure of lhe Employee

HLF SERVICES LIMITED
Comperate Olfice. ha, 278, Devaloped Induslrial Eslate, Guindy, Chennai- 600 032, Tel (044) 1925 2525 Fax, G44-3925 2505
Fegsieren O%ca 1, Sardar Patel Road, Guandy, Channa- 600 032,
Websza nIns et JenDuja e ylandfinancs comd
CIN - UBS3IITIa008PL COB3A3T Email compliance@hindujateylandfinance com
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Ref: Setco/22-23/Dec- UL 2741242022 ‘
¥
Ms. Bhakti Vishwas Chavan i
185, Nana Peth, Opp. Kirad Hospital, ,
Near Super Tailor, 4" Floor, Pune-411002
Offer Letter
Dear Bhakti,
With reference to your application and subsequent interview you had with us, we 2re
pleased to offer you employment as Trainee HR Executive in our organizaticn 2t Pune,
' You have to join the services of the organization on or before 01/01/2023.
On the joining date, you need to bring the criginal copies of all the documents
showing your educational qualifications, your work experience and other documents
25 may be required by the HR department.
We request you to confirm us your acceptance of this offer including Annexure "A", by
returning @ copy of this letter duly signed by you for further process of issuance ofan
appointment letter. Do not hesitate to contact us if you require any further
clarification.
We are happy to welcome you as d part of gur team of young and enthusiastic
professionals and loaking forward for a long and mutually beneficial association with
you.
Thanking you,
) Yaurs faithfully,

- Tpor, SETCO SPINDLES INDIA PVT LTD,
. LS N
'f g, ;.fé;’ v
: J A Fung-41 P\

T :;/

& %
o
[75]
¥l
iran Bhandare "‘/J[f Deart?
Kiran f \5*5 o
RL/

Chief Operating Officer




(ANNEXURE "A")

b= Hu.lm '\pmr.llr:s [ndia I’vl l ttl ]
L Name Ms. Bhakt Chavan Te s o
C Designation: Ir: ainee 1R I weewtive l
| |-<n...|l on: Pune _______.__.é
lTlrnm"ll'n‘l A) } ﬂ_}_ﬁ‘ | Yearly |
| BASIC T 2000 | 144000
| 12000 ) T
TIRA 2445 | 34140 |
EDU ALL g6 | 10752 |
TRAV ALLOWANCE 337 | 4034 |

| MEDICAL ALLOWANCE 525 6300
575 6300 |

UT_HER ALLOWANCE
GROSS SALARY

—
17128 | 205536 |

| Deduction (Part B)

|

| PF 1800 | 21600 |
PT 200 2500 . |
ESIC s | 154 |
NET HAND SALARY | 15000 | 179994 [
Part-C |
PF (Employer's contribution 12%) | 1800 [ 21600 |
BONUS (8.33%) 1000 | 12000 |
INCENTIVE (Variable) 5662 i 67944 |
GRATUITY (4.81%) 377 || B0 "}
Totl 013 | 108470 | i
TOTAL CTC (Part A+C) 20107 l L1006 1!

e P bl 3 [ NI P T "
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Name: Ratna Gundka

New Bhavana Apartment, A-11,

4% Floor Next To Veggies, Costle Mill Clrcla,
Kolbad, Thane 400601

Contact No: 7709406355

Dear Ms. Gundka,

|
Subjeet: Stipend Letter | : ; |
|

Congratutations!
With reference to your apglication and the subsequent inlerview :.rou hacl wilh us, we are pleased !.o offer you intemship

as Trainee HR in our Human Resources Depanment.

You will be located at: Bhiwand and will rEDOﬂ to MBIHEEF.

for a period of Su: months from 16—DEI}2022 to- 15—JUN 2023. During Lhis P‘Bﬂoﬂﬁ“ will

Your traiming period will be
ly) per manth (subject to Lax).

ba paia stipend of Rs.10200/- (Rupees Ten Thousand Two Hundred On

You are expected to Join an or before: 16-December-2022 and prowde your acceptance of this atfer.via mail wlrhm 3

days from receipt of the same. If you fail to do s, your Inlernship would stand null and void. 'i
You are requested to carry wilh you the foliowing documents (originals and one xerox copyl, as applicable..an the day 1

of your joining to enanle us 1o complete your jaining formaliues:

1) Educational Qualfication - SSC/HSC/Gradualion/Post Gradualion/Diploma W S

2) Date of Birth proof - Passpory/Birth Certificate/Schoul Leaving Certificate ; £ = 1
3) Residential address prool/ Copy of Leavy pnd License Agreement i
4) Copyof PAN Card (Mandatory]

5) Capy of Aadhar Card {Mandatory) fule T

&) + Six (6) Passpon Size recent colour photographs ‘ 9

The above-mentioned terms of your Internship letter will nol be considered 1o be changad / aeemeﬂ o be changed
unless they are communicated ta you In whling.

Kindly sign the duplicate herecf as a loken of your acceptonce. ok \
Wa look forward to welcomming you on baard ot the earlies).

Thanking you, i il 3o e
Yours sincerely, : ’ IpSiE

For Parekh Integrated Services Pvi. Lid,
@Jé}‘d MO, e Sty 7 - 8 s I

Mr. Balasubramanian Sethuraman - - ' T ' :
Head - Human Resources ( ) )m ot —
S0m [}7% 9 7001 5001
i ot e g P T B ied
e ety J
Parekh Jnlegrated Services Private Limited e roumm D owwWn )

1T Bhat, Itallan Textile Compound, Goregaon Mulund Link Road, Goregaon (East), Mumbal - 400063
In Website ; www.pispl.in CIN ¢ USIQOOHHI_Q‘J'EPTICDGSJBZ

pegd. Office < C/o parekh Pdnts, 1st Floor,
Td. s 491 22 ﬁlﬂl!ﬁuﬂf 3700 Fax : -+-'Jl 22 61034000 E-mail ; Info@pispl.

™, ;




WNS 18eA ((e

16-Dec-2021
unnati Ahir
Ganesh Apartment 3rd floor Flat no 302 Quater Gate
Rasta Peth Pune Maharashtra 411011
India

Letter of offer
Dear Unnati,

With reference to your application and the subseguent interview you had with us, we are
pleased to inform you that you have been selected as Sr. Associate - Ops in WNS
Global Services Pvt., Ltd., based at our Pune - Magarpatta SEZ office. The key
components of your offer are as detailed below -

Career band: Your career band would be Professional.
Role band: You would be placed in role band A,

Title: The title that you would be using both internally and externally would be Sr,
Associate - Ops.

Compensation: Your Total Gross Pay will be INR 3,66,000 (Indian Rupees Three
Lakh, Sixty Six Thousand Only) per annum which is inclusive of Fixed Pay and Variable
Pay/ Performance Incentive. The detailed break-up of your compensation is given in the
Annexure Il for your reference.

Joining Date: You are expected to join us by 17-Dec-2021,

Place of work: Your place of work will be Pune - Magarpatta SEZ. However, yaur
services are transferable, and you may be assigned after reasonable notice, to any
location in India or abroad where the Company or any one of its associates or customers

conducts business. While on transfer you will be governed by the rules, regulations and
conditions of service of that location,

For WNS Glabal Services Pvt, Lid,

/‘fﬂ(ﬁ." ffﬂff‘f‘i-tﬁ)fc’fgg

Adil § Nargolwala
Corpo.l'ﬂle SVP - HR . ,
Head Talent Acquisition Group Candidate's Name & Signature

Accepted and Agreed

kel Wazs, Mumbai 460377 Iy 70 o

—o . L,
Fh o wHD [

shargger L35 Meg
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WNS

1. TERMS & CONDITIONS:
be kept strictly confidential. You shall execute all other

d to give effect to this offer.

a. The terms of this offer shall
tandard employment agreement on your date of

documents as may be require

b. You will be required to sign @ 5

. J*ESEEQII be required to submit @ set of certified true coples of the documents and
' information as Eet forth in Annexure | of this appointment letter.

d. The C nv's business involves pperating round the clock on all day. Therefore_;he

o I AOMEREY king in night shifts and availing

shift working including wor .
;zrgkger?eadv w::::ﬂ';'euffs_ You are expected to attend the work as assigned to you by

e Qﬂrﬁrpﬁgfﬁ'pmbatmn for six months from the dape of jolping; howeverlprcbatllun
I may be extended by the Company at its sole discretion. During the probation period,
the Company may terminate this contract at any time without caluselup_on not less
tten notice to you andfor compensation in lieu thereof.

ty) days prior wri ) ;
then 60 [Sity) sy P ith "cause” immediately terminate this contract, if you

However, the Company may wi
are found to be in material breach of any of the terms of your employment and the

mpany Policy. You ma voluntarily terminate your employment for any reason

Esmp;rgm“ngypriw wrut'xen rjotice to the Company, the period of which shall be 60

(Sixty) days prior written notice, It is mandatory for you to serve the notice per!ud

and it is your responsibility to complete your handover during the naotice period

before resigning from the organization / Company. If you chose not to serve the

> notice period the Company reserves the right to recover compensation in lieu of
notice period from you [n addition to the compensation towards all expenses incurred
with regard to any training and development, special education, up skilling or on the
job training provided to you in the course of your employment with the Company in
addition to losses and damages actually sustained by the Company. The forgoing
term is a condition precedent to your acceptance of this offer |etter.

f. Effect of inability to clear the proficiency / competency training / thresholds: You may
be required to undergo voice & accent, pre-process and process trainings as a
prerequisite to your gainful engagement as may be prescribed under relevant
competency / proficiency parameters. At the end of these trainings, a performance
assessment will be conducted and the results will be declared as per the established
norms depending on the type/nature of the training. The company invests significant
amount of efforts and costs on such trainings and you will appreciate that in case one
is not able meet the required norms during training or clear the afore-said
assessment tests, the Company will not be able to engage your services productively,
In such eventuality, the Company reserves right to terminate employment by
providing two weeks' notice and or pay in lieu thereof.

g. Post confirmation, your services may be terminated by either party, giving notice in
writing as mentioned In clause 1 (e} and non-service of Notice Period shall result in
the same consequences as enumerated in Clause 1 (e) hereinabove,

h. You will be entitled to twenty one working days leave per annum subject to prior
approval by the Company. Carry-forward / accurmulation of leave will be governed as
per the existing Company policy on the subject,

i. You will be prqvided necessary training / special education / on the job skill
enhancement / |ntgract|ve programs / up skilling programs / guidance required to
discharge your duties effectively at the cost, efforts and time of the Company. In
consideration of such training or skill enhancement programs, you shall serve the

For WNS Global Services Pvt, Lid. Accepted and Agreed

Y1,
Yo largelviala

Adil § Nargolwala

Corporate SVP - HR ,
Head Talent Acquisition Group Candidate's Name & Signature

Plan ¥,

? : - odvel & Borce Camuler Dismii 3
Prswai ey, Mambai 300077 Judhe Tal <20 - apos ‘_"I"_{"tl:‘- Zaper Complex Fogrhanage I35 Marg.
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WNS

Company for a minimum period of six months from the date of your joining, failing
which, the Company reserves the right to recover the losses suffered for imparting
such training or skill enhancement programs from you,

|- Deployment / Redeployment: The Company reserves the right to deploy / redeploy
you in any of the available roles as may be deemed appropriate. Since different roles
require different competency profiles, exact match can be a challenge at times,
despite best intentions and effarts of the Company. In such eventuality, you are
obligated to cooperate in the deployment / redeployment process by accepting role
that is offered Lo you. ]

k. You will automatically retire from the services of the Company on completing the age
of 58 years.

l. Notice to terminate in electronic form such as SMS or personal email shall not be
accepted as adequate notice of termination for the purposes of this agreement.
Notice to terminate this contract has to be addressed in writing to the Company in
the form and manner as may be prescribed in the Company Policy.

m. WNS reserves the right to terminate your employment with immediate effect on
grounds of breach of policy including but not limited to Infosec / physical security,
misconduct or where your performance has been found to be unsatisfactory.

2, OTHER CONDITIONS:

a. Medical fitness: Your appointment / employment is subject to you being medically fit
for employment.

b. Reference Checks / Background and testimonials verification: Your appointment is
also subject to a satisfactory reference / background check and testimonial
verification. The Company shall, at its discretion conduct background /
reference check and testimonial verification either before joining the company or
within a reasonable and practicable time frame after joining. This offer and your
continued employment is conditional upon the result of such checks. In case the
results of the same checks are negative or unsatisfactory for any reason whatsoever,
your offer / employment will be treated as null and vaid ab Initio. In such eventuality,
you may be immediately relieved from the employment without giving any notice
and or pay in lieu thereof or any other remuneration {including incentives) far the
period of engagement up to aforesald date of relieving.

c. Effect of Substance Abuse: The Company, at its sole discretion, may conduct from
time to time screening for substance abuse during the course of employment. If the
results of such screening are found to be positive, employment is liable to be
terminated without giving any notice or pay in lieu off.

d. All terms and conditions will be governed by the Company's policies as stated from
time to time and the Company may in its sole discretion as it deems fit revoke or
change such policies. It shall be your duty to peruse and understand all the terms
and conditions enumerated in Company's Policy as well as the repercussions of the
breach thereof and not being aware of the same shall not be a defense, which shall
be either available to you or accepted by the Company.

Please sign the copy of this |etter as a token of your acceptance. Please initial each page
in acceptance of the terms and conditions set out herein,

Yours faithfully,

For WNS Global Services Pvt. Lid, Accepted and Agreed

/! /a’ Hla ;3.'5-;11;;(::{0

Adil § Nargolwala
Corporate SVP - HR

Candidate's Name & Signature
Head Talent Acquisition Group g
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1. You need to furnish the following Documents at the time of joining WNS,
NOTE: Joining will not happen without these documents.

Annexure |

Aloriginal copy of WNS offer letter

| DATE OF BIRTH PROOQF: Mandatory is Aadhar Card. If no Aadhar Card or incomplete

details on Aadhar card then the following will apply:- (Any ONE of the following: Birth
Certificate, Xth, Xlith Mark Sheet with DOB details on it, Passport, PAN Card, Driving
License, School/Callege Leaving Certificate) - 1 copy

PHQTOQ D ; Aadhar OR PAN Card in the absence of both then the following will
apply :- (ONE of the following: Voters ID, Driving License, Passport, or Bank Passbook
|C with photograph, Bankers verification, NSR (National Skills Registry) ID card, Hall

Tickets not more than 1 yrs. including current year up to eg.2006 for 2008, Defense
dependant ID Card - 1 copy

| IPERMANENT ADDRESS PROOF : (ONE of the fallowing: Passport, Driving License,
‘ Voter's ID, Nationalized Bank Passbook with photograph and address, Electricity Bill -

fiatest of Self or Parents, Ration Card, LIC & Insurance documents, Mobile Bill,
DiTelephone Landline Bill - latest of Self or Parents, or Current lease deed - with you or
| |your parents / spouse as lessee or co-lessee) - 1 copy. The information for address
needs to be verifiable during BGV and hence the same needs to be the latest
permanent address proof.

i (mark sheets & degree are important)
(as applicable: Xth, Xlith, Graduation, Post-Graduation Certificate, Copy of Diploma,
others) B
PASSPORT SIZE PHOTOGRAPHS : 5 copies ( with Red Background ONLY)
PAN NUMBER : Photocopy of PAN Card. If you do not possess a PAN card then an
(G|application for one will have to be made and a copy of the application receipt will have|
to be submitted.

Professional Relieving or Experience Letter from previous employer {last 2
employments) or Accepted Resignation Letter from previous employer.

| Salary Slip / Salary certificate from previous employer (last 2 employments). Bank
statement if no salary slip from the Company.

| Employee ID Proof : (photocopy of salary slips, appraisal letter which contains the
employee id proof)

K|Marriage Certificate (if applicable) OR Marriage Arﬁda'vit_with Couple Phata

| |Self declaration Medical Fitness form : Medical Fitness form needs to be duly filled
L and stamped by a Doctor.

m

Bl

For WNS Global Services Pvt. Ltd. Accepted and Agreed

/Hy{o/ Hargelyiala

Adil S Nargolwala

Corpor’® A Candidate's Name & Signature
Head Talent Acquisition Group

Flowe N 10 Godvg & Bovee Complex Pivgicharcgar, LBS Marr,
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WNS

NOTE:

* The same document may be used as proof for more than one of the above
requirements,

* Original copies to be brought along with copies for the purpose of verification.

2. In addition to the documents mentioned above, you are requested to provide the
following documents and information on your date of joining.

Documents......

Updated Resume.
Marriage Certificate (if applicable).
Self declaration Medical Fitness form.
ESIC (Employee State Insurance Caorporation} enrcliment would be as per the
applicable as per government regulation. In case if your stack up contains ESIC
companent, please carry the following documents;
a. Your 3 post card size (4X7) photographs (copies of the same photograph) OR
b. If you would like your family covered - Family group photograph of immediate
family (4X7, 3 copies of the same photograph), only members in the photo will
be covered. Photos should be clear and have only your immed|ate dependent
family members which include parents, siblings, spouse and children,

BwN

k Information......

1. Names and date of birth of family members you would want to mention as nominees
for the Provident Fund Scheme {parents / siblings / spouse { children}

2. Your blood group.

3. Your family doctor's name, address, telephone and registration number,

4. National Social Security Nurmber (NSSN) if allocated.

@'

For WNS Global Services Pvt. Ltd.

/! jﬁ{t/ /?’mg&/wafa

Adil § Nargolwala
Corporate SVP - HR Caniionis's Neme & St
Head Talent Acquisition Group

Accepted and Agreed

Fa =23 I22518 38307 v U
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Annexure 11

Name ] ]I.Inn.tl Ahlr

Title H ‘Sr. Ausociate - Ops

Role Band : »

[.1VF) 47] 1 Insurance

Ref Amgunt{INA] Amount{INR)
Compensation Compenant Per Month Par Annum
Basic Salary 11.160 1,331,920
House et Allowance 5580 L6960
Cily Compensatary Allowance &.760 1%.120
Sub Total - | L] ;':l,nou'l 2,786,000
Bonus | incentive (4) {a) 0 0
Companys contritutian e Pravigent Fund |11 1800 21.600
Company’s contribution to E5) (1) 1) 1]
Sub Total - || B 1.600 21,600
|Tatal Fixed Pay | C=a+p [ 24,800] 251,600
—
| Bonus J Incentive a1 Masimum Level (4) | k) ] 5.1nu1 68,400
Gross Pay (CTC) at Minimum Level D=C B 24,800 1.97.600
Gross Pay (CTC) at Maximum Laval E=D+(b)-[a) 30.500 366,000
= —
Gratuty payanie A5 per Payment of Gratuily Act. 1972
Note:

1} Company‘s contnbulion ia Frovigenl Fund (FF1 |0 cases where PF wages s
hiwe an optian 1o choase the deduction ol 12% on actual PF wages, in such silu

D

Act, 1552

abave the statutery maximum hmit of INR 15,0000 p.m., you

Ation. vanous compenent of the tompensation will be adjusted
1@ aczommodate your request. PP wages considered [or this calculation will be as per Emplayee Provident Fung and Miscellaneous Provisions

21The Company provides following DECTRGOIAY Nsurance benefits

a) Mediclaim Berelit: For Self g Farmuly Floates,
bl Persgnal Acodent Insurance: For Employes, as per Company Polgy
cl Lfe Insurance: For Emglayes, as per Company Policy

d] Parents can alio be covered ndwiduall
pay the sum separately through payrall,
Note: The company reserves the right to make appropriate changes 1

3) Company’'s contnbution lomolds ESH 5¢

0 per c-nm:un, policy

ly 07 thiowgh a Flaater at an annwal Aremium as per the campany pelicy

© the insurance plan as and when necessary.

Yau wiukd have 10 enroll and

herne will be ay pes Empioyees 51
walary

ale Inturgnce Act, 1948 ang is currently 3.25% of the monthly,

81 You will be elgible to participate in he Com

pany's Bonus ! Incenlive scheme a
N the Tatal Fued Pay The Banus | licent
DTpany pactormante

level i inclusive of Banus | ncentive includeg
Bonus ACl. 1965, yout performance and BUC

policable 1o yeur process. The Bonys { Incentive
e will i gaid basis the requirements of Payment of

ol masimum

@

For WNS Global Services Pwt, Ltd.

/o{f/ /?'m;(,'s-[w'afa

Adil S Nargolwala
Corporate SVP - HR
Head Talent Acquisition Group

Plaw No 12 Gedrg: & Soyce

Vikiwoit Wz, Mumbal J560°7 Sndia Tyl <2y 22 g

Compisx Firgirharager, 151 Marg.
N EEEL AR

P

Accepted and Agreed

Candidate’s Name & Signature
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Team |1

Appointment Letter

EMP ID: TH330112

VIDYA KISANSING FATAK

Pune

Dear Vidya,
LR 1A
We are pleased to give you this Appointment Letter for the position of Back Office Executive

our organization. The brief details of the offer are discussed as belove

Name of the Company Godrej & Boyce Co, Ltd.

Start Date of Assignment 13-Jan-23

End Date of Assignment 12-Jan-24

Your Gross Salary wall be Rs. 13610/- per month (salary Break up as per the attached sheet).

It may be further noted that:.

2) Any statutory dues such as PF, ESI etc, if applicable shall be paid /deducted as per law
b) Tax deductions at source will be applicable as per the law

The other terms & conditions of the agreement are mentioned in the attached docketl. You are
required to sign and return to us a copy af the same as confirmation of your unconditional

acceptance in totality of all terms & conditions of the contract with us. In case you fail to gu/e
us the signed acceptance within 7 days of this offer date, Team HR reserves the right to

withdraw the offer.
Looking forward to working with you. Should you require any clanfications, please contact our

adgministration division.

(Authorized Signatory) (Signed & Accepted)

i nl
Q.
(Team HR GSA Pvt. Ltd.) (VIDYA KISANSING FA
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ROYALE DIAMONDS & CO.

1" Septem ber’2022

Ashwita Lingraj Muchande
Sr No.21/5 Samarth Nagar, Samarth Nivas,
Katraj Konadhwa Road, Near Datta Mandir
Mahavir Nagar, Katraj, Pune -411046
APPOINTMENT LETTER

Dear Ashwita.

With reference to your application and subsequent interview with us, we are pleased to
appoint you in our organization as a full time employee on the following terms & conditions:

Effective Date — Your appointment shall be with effect from 1'" September, 2022.
Designation = You will be designated as Fresher.
Department  — You will be posted in the Account Department.

Place of Posting —Y ou shall be initially posted in the Pune Branch of Royale Diamonds Co.
Your services may transferred to anywhere in India or in any department, division, office or
establishment owned or, managed by the Company, or in Associate Company, depending upon
the exigencies of the Company’s work and as directed by the management

FoRSeven Months
Remuneration -Your Gross emoluments will be Rs. 49,000/- " (Fourty Nine
Thousand), on a cost to company basis with effect from the date of joining. From which,
every month 10% of your gross monthly salary will be retained by the company for a
period of 7 months until fulfillment of contract. If the employee quits before her said
term of 7 months the company shall not be liable to pay the retained portion of her
salary. After completing the contract period the complete retention amount will be paid
along with the last salary due. The retention amount would not include any form of
interest/bonus. Please also note that your remuneration package is strictly confidential
between you and company. The detailed break up of this is given in the Annexure.

Incentives/ Bonus — Your remuneration mentioned above is inclusive of all kinds of
incentives & bonuses. You will not be entitled to hold the company liable for any other kind
of remuneration/incentives/bonus, unless issued or granted by the company themselves.

7. Confirmation —Your appointment has been confirmed for seven months from the date of

joining, on the basis of 10% of deduction of retention amount every month from the
gross salary. Ifyour services are found satisfactory during the confirmation period, your



a)

b)

c)

10.

a)

b)

C)

ROYALE DIAMONDS & CO.

contract will be further extended for a period mutually decided by the company and
employee. In case your performance is not found satisfactory, your emp!p)il'[lcnl may be .
extended up to a maximum period of three months. On the expiry o!'thc initial confirmation
periad your services will be confirmed in writing for the further period.

Termination —
On Confirmation — Either party will be entitled to terminate the contract of employment by

giving one month’s notice or pay in lieu of notice.

Good Faith

You shall devote your time, attention and skills for the business and interests of the company
in an efficient and effective manner. You will not directly or indirectly carry on or assist in
carrying on or are engaged in any other business or work of any kind other than the company.

You shall not use or otherwise turn to your advantage the knowledge of or any connection
with any of the customer of the business and ather connection of the company.

You shall not receive or entertain any discount, rebate, commission or other benefits in
respect of any goods or services supplied or acquired by the company or any other business
transacted by it and if any such benefits are received by you, the company or the same would
amount to gross misconduct entitling the company to terminate this agreement without any
notice thereof and also to adjust all such amounts payable by the company to the associate
under any account as damages. Any such act of the deems proper in the event of your failure
to account for any such material or property towards Company’s satisfaction.

Confidential Information

In the course of your work for the company, you will have access 1o confidential and
proprietary information of the company and its clients. This confidential information may be
for example, about new business prospects or presentation by the company or clients’
marketing and promotional plans.

You will keep in strictest confidence all confidential and information of the company and its
clients and will not disclose any such information to any third party, such as other clients of
the company, outside suppliers, the press, or future cmployers, other than with the express
written permission of the company.

Ixcept as authorized or required by your duties, you shall keep secret and shall not use or
disclose and shall use your duties endeavors 1o prevent the use or disclosure by or to any

person, ol any of the company’s confidential information which comes to your knowledge
during your tenure.

o114 U Hidg, Sujay Gare

| 9892204
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b)

d)

ROYALE DIAMONDS & CO.

The restriction to the above clauses shall apply during and after the termination of the
appointment without any time limit but shall cease to apply to information or knowledge
which in its entirety becomes public knowledge other than through any unauthorized
disclosure or other breach your part of that restriction.

11. Restrictions - Termination/cessation of this appointment with the company. you shall be
restricted from carrying out the following activities:

Transact or solicit clients in the fields of business of the company.

Employee or be employed or enter into any business relationship with any other associate or
ex-assaciate of the company.

Encourage or assist any of the company’s associate or employees to leave its services or do
anything which if done by the other person would be breach of this agreement.

Work for any person or company who, at the time of your being relived from the company is
not a competition to the company; but as a result of engaging your professional services in
any capacity becomes a competitor to the company.

12. Rules — You shall be bound by the rules and regulation of the company as existing from
lime to time in regard to conduct discipline, retirement, code of conduct and other matter as
through these rules and regulations were part of your terms of appointment.

13. Preservation of Company’s Intellectual Property — During the tenure of your
employment if you happen to make or discover or participate in the developing of any
creative concept, design, material and/ or intellectual property for use by the C ompany in its
business, the Company will become the absolute owner of such concept, design, material or
intellectual property and you will have no claim whatsoever on the same.

14. Retiremen_t_— You shall automatically retire from the service of the Company on attaining
the superannuation age of 70years. Your age mentioned in the Birth Certificale,

Secondary/Higher Secondary Certificate, PAN Card or Passport copy will be deemed to be a
conclusive proof of your date of birth,

15. Absence & Lea?e ~ Your contract allows you a paid leave of one week every year that
can only be taken with prior notice & approval but cannot be taken together. If you are absent

areial Complex, Wuxud t . Pune

Hediamonds
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ROYALEDIAMONDS & CO.

yourself without leave or remain absent beyond the period of leave originally granted or
subsequently extended, you shall be considered as having voluntarily terminated your

appointment without giving any notice unless you give an explanation to the satisfaction of
the Management regarding such absence. )

16. Tel-'mination For Cause — Your services are liable to be terminated without any notice or
salary in lieu thereof for misconduct, in the case of reasonable suspicion of misconduct,
disloyalty, commission of any act involving moral turpitude, any act of indiscipline or

inefficiency as compared to other employees or lower performance as com pared to other
employees of your category.

17. Consequences on Termination — Upon termination of your employment, you will return
to the company, all papers, documents, cassettes, mobile phone handsets and any other
Company property that might have come into your possession during the course of your
employment with the Company and you will not retain any copies or extracts thercof.

18. You are employed in the Company full time. You will
Company or offer your services with or without p
public authority or to be occupied in your own bu
of the company.

not be employed by any other
ay to any physical person, legal entity or
siness without the prior written permission

19. Amendments to the above terms and conditions, if any will be made in writing.

If you are agreeable 1o the above mentioned terms and conditions please sign the duplicate
copy of this letter in token of your acceptance the same.

- Wish you all the very best in your new assignment.

Thanking you,

Royale Diamends & Co

ar RO?AL@NDS & CO.
' "L

Partner
PARTNER
I hereby accept the appointment on the terms and conditions mentioned in the above referred
letter of appointment.
Date - 1‘.!.9.3..’._?:.9.?:.?.- L h
wita,
Place :——Egﬂﬂ-.' ......... J

Signature =tk

wereial Comple
walediamondsco

I L ——
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TRISTAR REALTORS

~ —— Land « Residentlal « Commaercial

Ref: vCP/07-23/03 Date: 24/11/2023

TO WHOMSOEVER IT MAY CONCERN

This is to certify that Ms. Ankita Santosh Jagtap has been working with us

@

frorn 15th Nov 2022 till 14th Nov 2023. He was Designated as “Sales Excutive”. We
found his behavior good and co-operative.

We are relieving him from our services on 14th Nov 2023 after the closing hours.
We wish him for a best luck for future.

Regards, }L -

W)

Balaji s Dongre

(HR Manager) For Tric =r Reltor

Tristar Realtors PE""tﬂii .
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